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cfMeU : SecretarY’S addreSS with Mick Buchan

the new eba 

I am pleased to report that the NEW EBA is

out and being voted up on sites. It’s been a

long time coming, having been stalled in the

political quagmire over the re-introduction

of the ABCC.

Major builders such a Probuild, Brookfield

Multiplex, S Centre and Lend Lease have

signed on, with more major players to come.

This EBA will set a level playing field of good

wages and conditions for all. It allows us to

get out of the race to the bottom quicksand

and lay down a solid foundation to build on

as we set about re-building our industry.

Going forward it bring 

• Good jobs for all.

• Good pay and conditions for all.

• More certainty and security for all.

Over the course of the EBA, workers will

receive total pay increases of near 10%.  We

want one level playing field for all. Good

wages and jobs for all. To create surety at

tender stage, to allow good employers to win

contracts, and as such employ more of our

members.

Having seen the debacle with John Holland

at the new Perth Children’s Hospital, it

further affirms that union organised sites are

far more productive – being built on time

and on budget. This EBA will make good

subbies competitive in tenders and be able to

follow through to sustain good wages and

conditions, more importantly, it allows for

job security.

Smart builders, and those that make tender

decisions, know that union jobs are

productive, safer and in the main on budget.

(See full report inside this issue)

cOngratUlatiOnS MUa –

PrOtecting lOcal JObS

Well done to our MUA comrades on their

High Court victory, which they say will

protect local jobs on offshore oil and gas

projects and curb the potential exploitation

of foreign workers. The High Court

unanimously ruled against the federal

government’s decision to exempt workers on

vessels in the offshore oil and gas industry

from visa requirements.

cfMeU/MUa JOint State

cOnference

The CFMEU WA and MUA will be holding our

first ever joint State Conference 4-7 April

2017, with a Gala Ball on Friday 7th April  –

keep the dates free – and stay tuned for more

details leading up to the event.

federal

electiOn

Firstly congratulations

to Anne Aly on being

elected to Federal

Parliament. Anne will

make a great contribution and support

workers’ rights. 

Thanks also to Rob Pearson, who took on

Michael Keenan and reduced his majority in

the seat of Stirling. Partly due to our

campaigning efforts, Malcolm Turnbull came

within a whisker of losing the federal

election. 

His Double Dissolution back-fired big time

and now the ALP is sitting in the box seat to

win at the next election, which could be

sooner than we think given the instability

surrounding Turnbull’s leadership and their

bare majority of just one seat. 

Our attention will now turn to making sure

The Barnett Liberal government is punished

by voters for their inept management of our

state and its economy. 

JOhn hOlland – aSbeStOS

By now we have all heard about the asbestos

disaster and lead in the water at the new

Children’s Hospital. All that John Holland has

achieved is to show all their competitors how

NOT to build a major project.  

(See report this issue)

new training rOOMS

Our new city based Training Rooms are now

operational. I am proud to announce that

two of the rooms have been named in

honour of May Holman, the first woman

elected to federal parliament and John

Cummins.

S  ee story inside.  

Sincerely, 

Mick buchan

State Secretary

CFMEU WA C&G
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4 MOre YearS

I am pleased to report that the Buchan Team has been returned uncontested for another 4 year term. 

The impending retirement of Joe McDonald as Assistant Secretary sees a new leadership team with myself

as your State Secretary, Cam McCullough and Graham Pallot as Assistant Secretaries and Vinnie Molina as

WA Branch President to take effect on 1 January 2017. We look forward to getting on with the job of

serving our great membership to ensure good wages, jobs, safety and member services for all.  

There will be more about this in the next journal including a special tribute to Joe McDonald, who will

continue as National CFMEU President until October 2017.
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cfMeU : UniOn newS with Matthew Swinbourn

WA Crane Company fined $25,500
for sacking Union Delegate

The Federal Circuit Court has fined a Western

Australian Crane company, WA Universal

Crane Hire Pty Ltd, $25,500 for sacking a

CFMEU delegate, Michael Byrne, after he

complained about not getting paid properly.

Judge Antoni Lucev described WA Universal

Crane Hire’s actions as “serious” and that the: 

“termination of Mr Byrne’s employment

occurred in the following aggravating

circumstances:

a) it was carried out publicly, in the sense

that it occurred in front of the other

crane operator employees and in the

presence of and consent by the first

respondent's Managing Director and its

three shareholders; 

b) it occurred in the context of a dispute

over the correct interpretation of the

entitlement of employees to be paid

overtime on the "all purpose" Crane

Allowance under the Universal Crane

Hire Enterprise Agreement; and 

c) the second applicant was acting on his

own behalf and on behalf of the other

crane operator employees to secure

their legal entitlements under the

Universal Crane Hire Enterprise

Agreement.”

Mick Buchan, CFMEU WA Secretary, said of

the decision:

“It is totally unacceptable for any employer

to sack a worker because they have

complained about not being paid as they

are lawfully entitled to be, and for it to be

done in such a humiliating and degrading

fashion in front of other workers.

Unfortunately many workers are often too

scared of reprisals from their employer if

they speak out and stand up for themselves

or others. 

Mr Byrne is to be commended for his

courage in doing so.

We are pleased with the outcome of this

matter and that the Court has taken it

seriously. It is not often that these matters

get to the stage where a decision is issued

and the public can see what workers

frequently have to put up with in their

workplaces.

Even though Mr Byrne has had his day in

Court it is a disappointing reality that

nothing will ever truly put him back in the

position he was in before his former

employer unlawful sacked him.

While the penalty ordered by the Court will

be paid to the CFMEU in the first instance,

we will be passing it on to Mr Byrne in its

entirety.
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FWBC:Where’sNigel?

finally, it is worth noting that fwbc, the

regulator who has responsibility for

ensuring compliance with the law in

construction industry, was nowhere to be

seen on this matter and provided no

assistance. we suspect they were too busy

wrongly trying to prosecute cfMeU

Organisers who were sick in their beds.
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cfMeU : new eba 

We now have an EBA for all! 

Over the past 15 years, the Western Australian

building and construction industry has been

characterised by an increasing divide

between projects built by relatively well-paid

members and jobs constructed by workers

on sub-standard rates of pay, bad safety and

poor conditions of employment. 

Despite the link between well-paid workers,

good safety and high productivity, the lack of

regulation in the construction industry for

more than a decade has created an

unsustainable gap between the unionised

and non-unionised sectors of the industry.

The result has been a race to the bottom as

builders and sub-contractors cut wages,

safety, conditions and profits in a desperate

attempt to get an advantage over their

competitors. This hasn’t worked for anyone

and will ultimately result in a de-skilling of

the industry, with a deterioration in wages,

profits and margins.

John Holland’s construction of the New

Children’s Hospital reflects the flawed

methodology in builders using a “cheapest is

best” operating model. Low wages, poor

conditions and appalling occupational

health and safety standards is not the way

governments should spend taxpayers’

money on capital works projects. The Barnett

State Government has spent $1.5 billion on

an asbestos ridden, lead contaminated

project plagued by the underpayment of

workers and the rip-off off of sub-

contractors. The de-regulated model of

workers being paid base rates of pay clearly

hasn’t worked for workers, sub-contractors

or the client (State Government). Funny

enough, it hasn’t worked for John Holland

who have now earned a reputation as the

dodgiest and most incompetent builder in

Western Australia. The shambles at the New

Children’s Hospital demonstrates why this

industry is in clear need of reform.

The new industry standard Enterprise

Agreement negotiated by the CFMEU is a

model which works well for builders and

sub-contractors and will deliver good

outcomes for our members. The CFMEU is

taking Sham Contracting head-on with an

EBA that is set to deliver improved job

security, Annual Leave, Sick Leave, Income

Protection Insurance and good wages. A

tiered approach to setting wage rates will

ensure sub-contractors remain competitive

at all levels of the construction industry. 

The EBA promotes the training and up-

skilling of workers and is all part of the

CFMEU’s plan to ensure our members have

increased opportunities to permanent, well

paid employment. There is no point in having

Enterprise Agreements which lock good

employers out of key sectors of the industry

and result in workers being thrown on the

unemployment scrap heap. An outcome like

this only benefits the thieves and cheats who

survive by not paying workers their rightful

entitlements.

Apart from right wing zealots, Liberal Party

politicians and a few bitter and twisted

individuals throwing rocks from the

sidelines, the building and construction

industry is crying out for a level playing field.

Sub-contractors want to tender for projects

knowing that they aren’t going to be

undercut by a shitbag competitor prepared

to cut corners, wages and industry standards.

Most builders want to build projects

constructed by a well-paid, highly skilled

workforce. It is only the sewer rats who want

the industry to turn on itself in a desperate

race to the bottom.

I encourage our membership to get behind

the new Industry Agreement. 

2016 will mark an important turning point for

our union in Western Australia. The knockers

who whinge and moan, but have no

solutions to fixing the industry, will crawl

back under their rocks. Our members who

want the return of proper employment

conditions will stand tall in our campaign to

win back industry standards.

We want workers to have a safe working

environment. This means not having to work

in 38 degree heat or in pouring rain. We want

workers to take a break over Christmas and

not starve because the employer doesn’t

want to pay Public Holidays or Annual Leave.

We want workers to be paid when they are

sick or suffer the misfortune of being injured

on or off the job or cop a debilitating illness.

We want workers to have job security

without the worry of being sacked at the end

of each working day. 

We want young people to be given

opportunities and offered apprenticeships.

We want workers to be able to take rostered

days off and not have to work 6 days a week,

52 weeks of the year. These outcomes will

only be delivered by getting behind the new

Industry Enterprise Agreement and

becoming part of the solution to fixing our

industry. 

▲
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with Mick Buchan

$200 + MilliOn PrOJectS
Key Conditions of Employment CFMEU EA 2016 - 2020

Hourly Rate $26.00/Hour (carpenter rate)*

Construction Allowance $15.00/Hour.

Wage Rates & Allowances Increase 12.5% over life of EA (exp 30.06.20).

Time & One Half Overtime Rate (inclusive of Construction Allowance) $61.50/Hour

Double Time Overtime Rate (inclusive of Construction Allowance) $82.00/Hour

Casual Loading 25% loading.

Permanent Employment Permanency after a maximum of 12 weeks.

Fares & Travel $20/Day.

Redundancy $60/Week.  

Superannuation $153/Week.

Public Holidays 10 Per Year with a 20% Loading on the Base Rate.

Sick Leave 10 Per Year with a 20% Loading on the Base Rate.

All untaken sick leave is paid out at Xmas or upon termination.

Annual Leave 4 weeks Annual Leave with 20% Loading on the Base Rate.

RDO’s 26 per annum.

Inclement Weather 32 Hours per Calendar Month. 37.5% temperature cut off + wet weather.

Income Protection Insurance 24/7, $1250 per week cover (refer to PDS).

Trauma Insurance $300,000 capital benefit & TPD benefit.

Delegates Recognition of delegates’ role in resolving site issues.

HSR’s Recognition of HSR’s in maintaining a safe working environment.

* Other Trade and Non-Trade Classifications will apply Award relativities to establish the base rate.

ceiling fixer allOwanceS
Ceiling Fixer Allowance (All Purpose) $1.75/Hour

Power Tool Allowance $1.62/Hour

cOnStrUctiOn allOwance Matrix: PrOJectS $0 – Over $200 MilliOn
Project Size construction allowance ($ per hour)

$0 - $20 Million $0

$20 - $60 Million $2

$60 - $90 Million $6

$90 - $200 Million $9

$200 Million + $15 C
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2016 – 2020 CFMEU EBA: 
Restoring Conditions of Employment

for WA Construction Workers

we owe it to the current and future generation of building and construction workers
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cfMeU : UniOn newS 

ASBESTOS DISASTER:

Hundreds of workers and their families were

justifiably fearful they are sitting on a

potential time bomb. It can take up to 20

years for the ravaging effects of asbestosis to

show its hand. Our thoughts are with them

and they deserve an explanation. 

The CFMEU has set up a special Asbestos

Diseases Register, which over 500 workers

signed, to offer some protection in the future

if anything develops. An Information Forum

was held at Trades Hall to bring all workers

up to date with their situation.

Asbestos products containing 0.1% of

Chrysotile (Asbestos) are deemed to be

hazardous. The CFMEU takes the view that

there is no safe threshold for asbestos levels.

Independent testing we conducted on

samples from the Atrium panels at the Perth

Children’s Hospital showed a level of 7.5%.

This is highly toxic and will mean years of

anxiety for those exposed. 

Since its discovery there has been a lot of

blame as to how this occurred. The fact is, it

has been allowed to happen on several

fronts. It has been said by John Holland, the

principal contractor of the Perth Children’s

Hospital, and the WA State Government that

the product in question, imported into

Australia by YUANDA was tested and cleared

in China prior to its importation. 

It has been widely reported that testing

procedures in China are dubious at best and

fabricated at worst. Last year the WA

Chamber of Commerce and Industry

informed all WA builders not to trust

overseas certificates that imported products

were free of asbestos, and builders were

urged to conduct their own testing to ensure

materials were safe.

Obviously this either hasn’t happened,

testing procedures are faulty – or

somebody’s not telling the truth. 

We are certain that the problem unearthed at

the Perth Children’s Hospital is not an

isolated case. A CFMEU OHS rep found

asbestos on the site of the Queensland State

Government's new Executive Building.

Adelaide Hospital has also had asbestos

problems. 

Over 100 sites across Australia are now being

retrospectively audited and tested to

establish if they are contaminated with

asbestos from imported products, including

Fiona Stanley Hospital and the New Perth

Sports Stadium here in WA. 

The outbreak of asbestos related products

into our country has also shone a light on the

recent China Free Trade Agreement and what

protections are in place to safeguard the

importation of unsafe products.  In February

this year, Federal Border Protection Minister

Peter Dutton ordered an independent review

of Australia’s asbestos border control

management. Border Force has all but

confirmed they cannot police the amount of

dodgy products coming into Australia.

We cannot afford to have an ‘all care no

responsibility approach’.

Principal contractors such as John Holland,

State and Federal governments need to

initiate new laws, regulations and procedures

to keep unsafe products from entering our
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Asbestos Fallout!

if John holland was a patient in hospital their condition would be terminal.
The discovery of asbestos products installed in the new Perth Children’s Hospital has everyone asking the same

questions. How does this happen? How can we have lethal products end up in a children’s hospital in 2016, after

all products containing asbestos were banned from Australia in 2003? 

JohnHolland 



7

with Mick Buchan

country and ending up on building sites

putting workers and members of the

community at risk. 

Yuanda has broken the law. What are the

consequences of their reckless, illegal

behaviour?

The community is entitled to ask if it’s fair

that our union and its members have been

prosecuted for demonstrating to include

more locally manufactured content and for

improved safety on building sites, including

the New Perth Children’s Hospital, while

companies like Yuanda can get off scot-free.

In the aftermath of the discovery, John

Holland’s removal of asbestos sheeting from

within roof panels at the new $1.2 billion

Perth Children's Hospital is "a patch-up job". 

Removing the asbestos-riddled fibre cement

boards from inside their galvanised iron shell

- rather than completely replacing the panels

is too risky and the panels should have been

completely replaced.

"It seems to be built down to a price and not

up to a standard. Once again John Holland is

cutting corners” says CFMEU State Secretary

Mick Buchan.

The interim report handed down by WA

Building Commissioner Peter Gow over John

Holland’s handling of the asbestos discovery

fell way short .The Commissioner stated that

he was satisfied that the response to asbestos

at the  site was managed appropriately by

John Holland.

The report failed to address why is was that

John Holland did not halt work on the

project, before asbestos was discovered. It

was in the public realm after discoveries at

Brisbane Hospital  that Yuanda products were

contaminated with asbestos.

Mick Buchan says: “Asbestos contained

products supplied by Yuanda were

discovered on other Australian building

sites prior to the Children’s Hospital

discovery. 

John Holland should have called an

immediate halt, checked their supplier

inventory and conducted their own tests

before a worker cut into the roof panel

exposing himself and others to the deadly

substance.

Furthermore it appears the Commissioner

has failed to establish why it was that John

Holland kept workers operating in the

vicinity while test were being carried out

on the product?

The fact remains that John Holland took a

cavalier approach to the processes which

should have been in place. They seemed to

have taken an all care no responsibility

approach.” 
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Over 500 workers sign
Asbestos Disease Register

Mick Buchan addresses
the media with Roger

Cook Labor spokesperson
for Health

 isanabsolutehospitalcase
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cfMeU : MaY hOlMan OPening

May Holman Room opening
The CFMEU has opened and dedicated a room to May Holman as part of our Trades Hall

Training Complex.  

The opening night was attended by a who’s who of union and labor women and dignitaries. 

Mary Alice (May) Holman (1893-1939), was the first woman within the Australian Labor Party to

enter Federal parliament. Her first jobs were in 1911 as a typist at the Trades Hall, as a pianist at

cinemas, in a Pierrot show and from 1914 on the Westralian Worker.

In 1925 May Holman won preselection for the federal seat of Forrest. She won the by-election,

thereby becoming the first Labor woman parliamentarian in Australia, and retained the seat

through four following elections. A woman friend noted that, although 'a good looker and well

dressed', May Holman was 'never assertive or spectacular, she was a woman of the people'. 

She saw herself primarily as the representative of the families' interests, in the small forest

settlements of her electorate. She spoke effectively in the House, of their lack of medical care,

decent housing and schooling and their dangerous work. The Timber Industries Regulation

Act, 1926, which vastly improved industry safety, was largely her work.

Until recently May Holman had an entire building on Adelaide Terrace named after her. Sadly

the building was redeveloped as apartments and her name was considered redundant. The

CFMEU is proud to continue recognising her achievement as a pioneer for women and

worker’s rights and the role of women and their struggles for equality. The new May Holman

room features many distinctive posters and artworks depicting women’s struggles and

achievements. 

On the night we also proudly recognised the services of four women to the CFMEU WA

Branch – Lorraine Usher, Rita Malia, Ged Kearney, Senator Sue Lines and Andrea Maksimovic. 

We invite all members and interested parties to visit and take on board the important role that

women have played in the Australian industrial landscape and society in general. 
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Pat Dodson with Mick Buchan

May Holman

Lorraine Usher, Centre
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Joe McDonald and Lekkie Hopkins

Sue Lines

Rita Malia

Ged Kearney

Ljiljanna Ravlich and Michelle Roberts

Joe McDonald and Jennifer Harrison

Mick Buchan with Lorraine Usher
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cfMeU : wOrkerS’ rightS 

WITH THE DEVIL

On a national level, Malcolm Turnbull is

searching for support in the Senate from

right wing anti-worker politicians in a toxic

bid to bring in the ABCC and introduce a

repressive Building Industry Code of Practice. 

All of this is designed to wreck the wages and

conditions of hundreds of thousands of

building and construction workers around

the country.

In Western Australia, we have the usual line

up of home grown, interstate and

international rogues who are raping and

pillaging legitimate sub-contractors and

workers, and simultaneously doing their best

to exploit foreign backpackers and imported

illegal labour.

PACT are amongst the worst of them. Over

the course of the last few months the CFMEU

have exposed numerous acts of industrial

bastardry involving PACT. 

On their Fusion Apartments Project in

Burswood and the Urban on Cambridge

Project in Wembley, PACT were caught by

the CFMEU using dodgy non-complaint sub-

contractors. PACT contracted out their

painting work to an outfit called NW

Holdings who have a long track record of

ripping off workers. NW Holdings pyramid

contracted out the work to another dodgy

company called Modeum Pty Ltd.

cfMeU exPOSe riP-OffS On the

Pact SiteS whilSt the fwbc

Sit On their arSe

As it turned out, none of the ‘painters’ on the

PACT sites were registered with the Painters

Registration Board, and were all employed

on illegal sham contract arrangements.

There was no Workers’ Compensation Cover,

Superannuation or Long Service Leave for

the workers. Those exploited – all of whom

were from a non-English speaking

background, were being paid just $18 per

hour. Flat rate. 

Things came to a head for the workers when

they were ripped off the last four weeks they

worked on the project, when PACT finally

realised that none of the blokes they hired

could paint. What a farce! 

I almost feel sorry for the punters who are

buying PACT Apartments with the

misunderstanding that they have been built

by qualified building and construction

workers. How wrong they are!

I can only wonder whether PACT have

reported these illegal activities to the Fair

Work Building Commission (FWBC). It’s very

unlikely that they have, given the shit they

will be in if the rorts and rackets on their sites

are properly investigated. They also realise

that the FWBC plods are too busy trying to

stalk CFMEU Organisers with video cameras

to deal with the real issues of the scams, rorts

and rackets on PACT construction sites. 

Malcolm Turnbull’s FWBC have an agenda of

f**ing the industry – not fixing it.

Pact riP OffS On State

gOvernMent PrOJectS

On another PACT site (which also happens to

be a State Government School Project) the

CFMEU uncovered cash-in-hand payments

by their formwork sub-contractor. Again,

Superannuation, Long Service Leave,

Workers Compensation and other worker

entitlements were ignored. 

This again highlights the incompetence of

the Barnett Government in ensuring

▲



11

C
o
n
stru

ctio
n
 W
o
rker  :  Sp

rin
g 20

16

legitimate sub-contractors and builders are

used on State Government projects. 

It is absolutely essential that building and

construction workers get behind the

CFMEU’s political agenda. 

Not only do we need to change bad laws

(and Turnbull is desperate to introduce

further repressive legislation) but we need to

ensure Governments do their job of

stamping our illegal activities of dodgy

builders and sub-contractors. Builders like

PACT who don’t do proper checks and

balances on their sub-contractors have to be

held to account. Dodgy builders should be

permanently banned from Federal and State

Government projects.

JOhn hOlland grOUP – 

king Of the rOgUeS

The most high profile example of rogue

builders currently working on Government

jobs in Western Australia is undoubtedly the

John Holland Group. We will never forget or

forgive JHG in their role in the suicide of Ross

McGinn at the NCH Site.  

We will not forget the hundreds of

construction workers put at risk by the

sloppy and incompetent OH&S practices of

JHG in allowing asbestos contaminated

panels to be installed on the Children’s

Hospital. We won’t ignore the failure of JHG

to pay sub-contractors for the work done at

the NCH. And we certainly won’t ignore the

litany of wage rip offs that are increasingly

coming to light on this site.

John Holland and any other outfit that

adopts the same industrial relations and

OH&S model as them should never, ever

again get one more cent from Western

Australian taxpayers. 

If the Barnett Government cannot commit to

this, they should be thrown out of office at

the next State election. It is time for

Governments to end their PACT with the

devil (dodgy non-compliant builders).

     the Maritime Union of australia (MUa)/australian Maritime Officer’s Union (aMOU)

have emerged as victorious in its ongoing battle against the abbott/turnbull

government and its obfuscation on visas in the offshore oil and gas sector.

The judgment determined that Australians have a right to work in their offshore industry and can

be read in full here.

The combined maritime unions in 2014 took then Assistant Immigration Minister, Michaelia Cash,

to the Federal Court after she used an obscure ‘legislative instrument’ to ignore the will of the

Senate, which had disallowed Government regulations.

The issue has since been through the full Federal Court as well.

Speaking outside the High Court in Canberra, Deputy National Secretary Will Tracey said it was a

great result.

"Today is a fantastic day that again has reinforced and confirmed our right to work in our industry,"

Tracey said. 

"The High Court has backed in the right for seafarers today and should also send a signal to the

Australian Government, Michaelia Cash and Peter Dutton in particular, that they should listen to

the will of the Senate, the Courts and the people." 

MUA National Secretary Paddy Crumlin said he was optimistic the court would see through the

blatant skullduggery and legislative trickery the Abbott/Turnbull Government had used to ignore

the Senate and the Federal Court.

“Unions watched the matter very closely because it was a blatant attack on Australians’ rights to

work in their own country,” Crumlin said.

“The Turnbull Government’s use of a cynical and flawed legislative process undermines certainty

and investment confidence in Australia's essential hydrocarbon industry.”

All five Judges on the bench found in the unions' favour. The unions' were also awarded costs.

cfMeU : MUa report

▲

with Mick Buchan

Huge MUA win for local jobs

with Doug Heath



cfMeU : crane indUStrY rePOrt 

Freo’s Five Star Solution to
Smashing Crane Operators
and Riggers Pay Packets!

Western Australian riggers and crane operators are now clearly awake

to the industrial tactics of Freo Group and their uncompromising intent

of wrecking the pay and conditions of workers in both the taxi hire and

resource sectors in WA. It won’t come as any surprise that Freo Group

intend to further ramp up their attack on workers over the next twelve

months.

18 months ago, Freo Group kicked off ‘the race to the bottom’ by

introducing a new Shutdown Division within the company. Without

negotiation, casual employees were transferred from different yards

around the state into the shutdown division and copped a 35%

reduction in take home pay as a consequence. It didn’t help that a

number of bosses were openly bragging at meetings of the Crane

Association that this was just a softening up process in dragging crane

operators and riggers down to the Award rate of pay.

Not to be outdone, Boom Logistics created their own Shutdown

Division and reduced workers’ wages and conditions by about 40%.

The way in which Boom Logistics went about their Freo-style smash

and grab exercise shows the complete inadequacy in the Fair Work Act

in protecting workers’ wages. Boom Logistics employed a couple of

‘Supervisors’ in the new Shutdown Division and told them to vote up a

dodgy Enterprise Agreement. They then proceeded to employ

hundreds of riggers and crane operators under these sub-standard

terms once the new ‘Agreement’ was approved by the Fair Work

Commission.

It is almost criminal that corporations are able to employ two workers

to vote up dodgy Enterprise Agreements that will ultimately apply to an

entire workforce. John Holland are experts in this. This is as bad as the

Australian Workplace Agreement legislation that John Howard

introduced as part of his “Workchoices” debacle. There were no

negotiations for either the Freo Group or the Boom Shutdown

Enterprise Agreements. Neither workers nor the union had any say in

the terms and conditions of employment. The system itself is corrupt

and there needs to be a radical overhaul of the Fair Work Act to prevent

workers being forced onto lower wages and conditions.

Freo Group weren’t satisfied with just attacking their casual workforce.

About 12 months ago, they put a ‘North West Freo Group Enterprise

Agreement’ out to vote with a clear ultimatum being issued to their

Pilbara workforce – “vote this agreement up or there will be sackings”. 

To the credit of the workforce, they rejected the dodgy deal and voted

“NO” to the Enterprise Agreement. Within two months, Freo Group

then sacked over 20 highly skilled crane operators and replaced them

immediately with casual labour. They then issued an almost identical

enterprise agreement to their Pilbara workforce with a similar

ultimatum – ‘vote the agreement up or there will be even more

sackings’. This time they succeeded – much to the disappointment of

the twenty workers who had been punted down the road.

The attack on the remainder of their WA workforce soon followed.

Kewdale Yard workers were told that their Enterprise Agreement –

which put their pay rates 20% below the Freo Group operators in the

Kwinana Yard – would have to be voted up or they would close the

yard. The Agreement got voted up. The next crew lined up were the

Kwinana Yard workforce. After workers voted almost unanimously to

reject a significant pay cut, Freo Group sacked 6 of their long term

employees to ‘teach the remainder of the workforce a lesson’. 

Less than a fortnight later, Freo Group again told their Kwinana Depot

▲
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crane operators and riggers need to get

the discussions going on and off the job

about how we are going to fight back. 

Theindustryhasreachedatippingpoint
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with Troy Smart

employees to cop a pay-cut or there would be further sackings. 

The Agreement was voted up.

Building and construction workers and crane operators and riggers in

particular should be disgusted by the way in which Freo Group and

Boom Logistics have stood over, threatened and f***ed over their

workforce. If this is ‘modern day progressive industrial relations’,

workers are going to have to draw a line in the sand and respond

accordingly. Any worker who thinks that we have hit the bottom and

things are going to get better by themselves, has got rocks in their

head. The only way forward is to get unionised, get organised and play

an active role in fixing our industry.

In August 2016, after the Freo Group had spent the best part of 18

months lording it over workers and smashing workers’ wages,

allowances and conditions, the company bosses got together in the

luxury surrounds of the five star Mercure Sanctuary Resort in

Bunbury to discuss ways of further reducing costs. In what should

be no surprise to workers, the clear message coming out of the

Sanctuary Resort love-in was that workers’ wages were still too high

and had to be reduced further. The need to further attack workers’

pay packets was the key discussion point of the bosses as they

swished on premium wines and stuffed crayfish and caviar down

their throats.

The message coming from the Booms management isn’t much

different. Following the refusal of Naval Base Yard workers to cop a pay

cut, Booms management have spat the dummy and threatened the

jobs of their entire permanent workforce. And they reckon we have

industrial democracy???

It is clear that something has to give. We will either end up with a low

paid, low-skilled slave labour workforce or common sense has to kick

in. The only common sense solution in a contracting industry is to have

a level playing field of pay and conditions. The WA Crane Association

(representing crane industry employers) need to put ideology to one

side and accept that all employers and the CFMEU need to get on the

same page regarding what constitutes fair wages and conditions of

employment for our crane and rigging membership. In the meantime,

crane operators and riggers need to get the discussions going, on

and off the job, about how we are going to fight back.

If You Don’t Fight You Lose.

life MeMberShiP
On another note congratulations to Eric White at Kwik Cranes on

receiving his CFMEU Life Membership from Assistant Secretary Graham

Pallot. We can all take a leaf out of Eric’s book. Stay strong, be paid up

and proud!

Eric with Graham Pallot and the Kwik Crew

Staystrong,bepaidupandproud!
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cfMeU : wave hill rePOrt 

50th Anniversary of Wave 
The ACTU held its National Congress over 3 days in the

Northern Territory to commemorate the 50th anniversary of

the Wave Hill walk off. Gurindji Freedom Day!  

I had the honour of representing our union as both National

CFMEU President and Assistant Secretary of the WA branch.

In many ways it was 3 days of raw emotion. In 1966

aboriginal people were just being recognised as citizens

within their own country. The national census had always

classed indigenous people along with animals.  

This was certainly how they were treated as workers until

enough was enough. The time came when our aboriginal

brothers and sisters had to draw a line in the scared sands

they had walked for over 40,000 years.  

Fifty years ago, the Gurindji people of the Northern Territory

made their name across Australia with the 1966 Wave Hill

Walk-Off. It was a landmark event that inspired national

change: equal wages for Aboriginal workers, as well as a new

land rights act. Although it took another two decades, the

Gurindji also became one of the first Aboriginal groups to

reclaim their traditional lands.

Many people know a small part of the walk-off story because

of the song “From Little Things, Big Things Grow”: how 200

stockmen, house servants and their families walked off Wave

Hill Station on August 23, 1966, in protest at appalling pay

and living conditions.

Led by spokesman Vincent Lingiari, the workers and families

walked off Wave Hill and began their seven-year strike. 

Lingiari led Gurindji, as well as Ngarinman, Bilinara, Warlpiri

and Mudbara workers to an important sacred site nearby at

Wattie Creek (Daguragu). Initially, the action was interpreted

as purely a strike against work and living conditions.

However, it soon became apparent that it was not just, or

even primarily, improved conditions the Gurindji were

campaigning for. Their primary demand was for return of

their land.

The walk off in 1966 culminated in Whitlam’s historical

gesture to return the land through the pouring of ancient

sands into Vincent Lingiari’s hands. I somehow feel that we

should not be celebrating this event every 50 years. It needs

to be celebrated and recognized every single day. 
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Joe with Pat Dodson
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whofoughtandWon!
OurBraveBrot

hers

“I somehow feel that we should not be

celebrating this event every 50 years. It needs to

be celebrated and recognized every single day.“



16C
o
n
st
ru
ct
io
n
 W
o
rk
er
  :
  S
p
ri
n
g 
20
16

cfMeU : inSOlvencY UPdate with Kate Doust

Labor announce
policy to help
subbie payments

Subcontractor non-payment has been an issue WA Labor have pursued for more than four years, ever since the Building Education Revolution (BER)

Program left hundreds of local subcontractors, millions of dollars out of pocket due to head contractor insolvency.

The BER debacle showcased to our state just how risky and volatile the construction industry is.

With the sector recording some the highest levels of insolvency in Australia, greater protection measures for subcontractors are needed to safeguard

these small – generally family run – businesses. 

My colleagues and I have witnessed first hand the anguish and suffering that subcontractor non-payment has not only on small businesses and their

workers but also the emotional toll it has on families. Tales of families having to take on excessive amounts of debt, having to sell the family home and

assets, even declaring bankruptcy because mechanisms have not been in place to protect them in the event of head contractor insolvency. 

That’s why I am pleased to announce that a McGowan Labor Government will take the following measures to protect subcontractors if elected in March

2017:

• Establish ‘project trust accounts’ for Government contracts to

protect access to progress payments between head contractors

and subcontractors;

• Establish a ‘security of payments’ mechanism for government

and non-government contracts to provide more transparency

and structure to progress payments between head contractors

and subcontractors;

• Consider introducing a demerit point system to encourage

change in the subcontracting industry;

• Institute clearly defined procedures for calculating deductions

from progress claims and examine the best method to ensure

reimbursement payments are made within a 12 month period

from completion of the subcontractors work;

• Ensure retention monies are held in a project trust account to

protect subcontractors in the event of head contractor

insolvency;

• Investigate a more reliable process of pre-tender assessment for

head contractors throughout the construction industry and

throughout all state government departments to minimise the risk

of underquoting on projects;

• Standardise and simplify subcontractor agreements and enforce

the Australian Standards to make documentation fairer and more

transparent for all; 

• Apply mechanisms to clarify the procedures in the Construction

Contracts Act 2004 relating to variation agreements between the

head contractor and subcontractor, enforce approval of variation

costs prior to commencement of works by instituting a penalty

provision and ensure variations occur within the relevant project

trust accounts; and 

• Work with industry and subcontractors on an accreditation

process for subcontractors in various trades and task the

Department of Commerce to establish a support mechanism to

protect and assist subcontractors when dealing with head

contractors.

▲

Candle light vigil
for Ross McGinn

who suffered from
non-payment

For four years WA Labor has been working closely with those subcontractors who have been adversely impacted by head contractor non-payment and

our policy reflects our WA Labor values that a full day’s work deserves a full day’s pay.

The Barnett Liberal Government has come on board kicking and screaming, finally acknowledging the problems facing subcontractors in our state.

Their most recent announcements indicate that a whole government approach will not happen and that all subcontractors will not have adequate

security of payment. It would seem the Government is only focusing on reforming Building Management and Works (BMW) and not the large scale

projects similar to the new Perth Children’s Hospital. We do not know whether or not the Liberal’s make genuine attempts at positive changes and look

to reform the sector or whether it’s just spin.

At the end of the day Labor has always fought in the interests of working people and will always fight for what’s fair and right. Bottom line is if you’re

a subbie, vote Labor!

For more information on the policy please visit http://markmcgowan.com.au/subcontractors 

Earlier this month I had the pleasure of announcing the WA
Labor’s policy “Protections for Subcontractors” alongside
Leader of the Opposition Mark McGowan MLA.

Kate Doust MLC is Deputy Leader of the Opposition in the Legislative Council; Shadow Minister for Industrial Relations;
Commerce; Information Communications Technology; Small Business; Electoral Affairs
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cfMeU : UniOn newS with Doug Heath & Vinnie Molina

The Blind Badger
& Constable Plod

In late August of this year, a group of Afghan-

Australian tilers contacted the CFMEU about

a range of dodgy and unlawful employment

practices taking place on the Badge Group

Aged Care facility in Como. 

Their immediate concern was that their

employer hadn’t paid their wages for the past

four weeks. As it turned out, the non-

payment of wages was just one of a number

of dodgy practices undertaken by the

National Ceramics ‘sub-contractor’, all of

which took place under the nose of Badge

Group (as a supposedly ‘Code-Compliant’

builder).

The starting point for the CFMEU was to

ascertain the identity of the workers’

employer. It became clear that they were the

victims of gross labour exploitation – typical

of what we are increasingly dealing with on

WA building sites. 

It appears that none of the workers had filled

in Employment Forms, Tax Forms,

Superannuation or Long Service Leave

Forms. They had no company OHS Induction

and didn’t know what a Safe Work Method

Statement was – let alone whether National

Ceramics or Badge Group even had SWMS

on the project.

They had no Workers Compensation Cover,

were paid cash-in-hand, no Superannuation

or Long Service Leave and less than Award

rates of pay. 

It is absolutely clear that neither National

Ceramics nor Badge Group carry out due

diligence on their sub-contractors. The

supposed employer of the workers didn’t

even have a company name, had no GST

Registration and is clearly an illegitimate part

of the WA building industry.

When the CFMEU raised their concerns with

Badge, they did absolutely nothing to ensure

that the workers got their back pay or any of

their lawful entitlements for work on their

project. 

It is appalling that modern day industrial

slavery has taken place on a Badge Group

project. This is a builder who markets its

business with the following bullshit:

“BADGE undertakes all projects with a firm

commitment to workplace safety and

environmental sustainability. All staff are

trained to the highest level and comply

with the relevant Act and Regulations,

Codes of Practice and Australian

standards, as well as BADGE’s own

stringent policies and procedures”.

What they will have to is change the bullshit

on their website to the following: “Badge

Group is a builder who wouldn’t have a

clue about sub-contractors working on

their job. They will make no significant

effort to ensure workers are paid let alone

paid their lawful entitlements. Badge

wouldn’t have a clue whether the sub-

contractor pays cash-in-hand, has workers

Compensation Cover or operates their

business in a lawful manner”

When some (unknown) shithead contacted

the Fair Work Building Commission (FWBC) to

complain that the tilers had (supposedly)

stopped work on the project, the FWBC

inspectors rushed down to the Badge

Project. 

Despite the plethora of illegal employer

conduct on the job, the only thing they were

focussed on was whether the CFMEU had

stood over workers to stop work and

whether the workers were taking industrial

action. They made it clear that they couldn’t

give a stuff whether the workers had been

underpaid or not paid at all. They just wanted

the workers and CFMEU Organiser’s head on

a plate.

It is nothing short of disgraceful that the

Liberal Party’s Industrial Police (FWBC) are

focussed on one thing and one thing only –

screwing over building and construction

workers and their union. The dodgy conduct

of sub-contractors and the blind eye turned

to these dodgy practices by builders such as

Badge Group are simply ignored. 

Badge Group are a prominent builder of State

Government projects in Western Australia.

WA taxpayers would be appalled that the

Liberal Party choose to use a builder like this

to build government projects. 

Badge should be thrown into the same

category as John Holland. Barnett should

come out and denounce this outfit and make

it clear that builders of this ilk have no future

on State Government projects. C
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Badge wouldn’t have a clue whether the sub-contractor pays cash-in-hand, 
has workers Compensation Cover or operates their business in a lawful manner”



cfMeU : UniOn newS with Bob Benkesser

MakMax Australia, the company that

Brookfield Multiplex engaged to install the

fabric to the roof of the Stadium, keep

reaching new lows. 

First they brought the fabric roof sections for

the Perth Stadium, which were manufactured

and packaged in wooden crates for shipment

at a specialist facility in China, to the Stadium

in Perth. A crate was opened to prepare the

fabric panels for installation and prolific,

active mould growth was discovered inside

the wooden crate. The work crew notified

management and the CFMEU. 

A hygienist was brought in to conduct

sampling and monitoring and a procedure to

deal with the issue was put in place.

In early July MakMax did it again by bringing

non-compliant rigging gear and work

platforms to the Stadium that were to be

used to install the fabric to the roof structure.

They brought a non-certified lifting beam for

lifting the fabric to the work area and non-

certified cradles that the work crew were

expected to work out of.

The work crew had concerns over the quality

of the gear and made the union aware that

the items did not appear to be certified and

that they had been manufactured in China. 

We went down to the job and raised the issue

with MakMax and Brookfield Multiplex. We

entered site under section 49I of the

Industrial Relations Act citing suspicion of a

suspected safety breach and inspected the

gear which was not certified and the

structural integrity looked suspect. 

We advised that all rigging gear and work

platforms needed to be inspected and

certified prior to use, however MakMax

insisted the gear was good enough for the

crew to use. It was eventually agreed that

they would have the gear inspected by an

Independent Engineer who found non-

compliant welds on the lifting points of the

cradles and the lifting beam. The welds had

to be redone and 3rd party proof load testing

was conducted on all the lifting and fixing

points.

MakMax had also brought workers from

overseas on visas saying that there was no

one in Australia who could do the job.

(Absolute bullshit). MakMax stated that they

take the safety of their workers very seriously.

The quality of the gear they initially provided

and the efforts we had to go through to

ensure the gear was compliant tells a

different story. The CFMEU will always put

the safety of construction workers first. The

turnover of workers employed by MakMax

has been prolific which says a lot about a

company’s attitude to its work force.

The CFMEU requested documentation to

verify that the gear had indeed been rectified

and tested and that the workers had

legitimate training and certification to

perform the task. This was necessary so that

we could ensure the workers were provided

with the appropriate gear to ensure their

safety, and that they were protected against

possible conviction if something did go

wrong. 

MakMax stalled and tried every trick in the

book including the Privacy Act in relation to

workers qualifications to prevent us getting

the information. 

You have to think if a company doesn’t have

anything to hide what is the problem with

providing the information. Again not a good

message to your work force that you care

about their safety

  

▲

These photos show the quality
of the fabric (torn and blowing
in the wind) is about as good as
the quality of the original gear
that MakMax provided for the
safe use of their work force. 
I think Karma has finally caught
up with MakMax. The fabric will
have to be replaced and the job
will extend well beyond the
original completion date.  
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Karma strikes MakMax at
New Perth Stadium Project
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cfMeU : On line ScaMS with Vinnie Molina
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workers should be aware that some of

the ads placed on line in places such as

gumtree often lead to fake jobs or a

working relationship where the

worker and employer never meet.

Feedback from workers has alerted us to

how some employers are operating through

online ads to target back packers, overseas

students and people from non-English

speaking background.

What infuriates me is the fact that some of

these scams happen on some big

commercial and government projects (JH,

BMX and Jaxon as an example).

Three recent complaints were from workers

who unfortunately were unaware of this

scam and they responded to the ad as

requested by SMS to a mobile number

provided. 

The need to work leads workers to fall victim

to the scammers who hire on a casual basis

for 4-5 week cycles, paying workers as little

as $150 a day for long days up to 10 hours.

That equates to $15 an hour which is well

below the award rate. Because these workers

often don’t know the law or speak little

English they accept this work and find when

they ask for their money they get the finger

or the boss simply tells them “Get Fucked”. 

These are the stories we are hearing and

these stories are real. One young tiler

desperate for work responded to a Gum Tree

ad; he got an SMS with an address to go and

do some grouting. Three days into the job

the young worker sent his “boss” an SMS

asking for his pay and providing his bank

account details. On the fifth day the worker,

still working his ass off, resent his SMS again

to tell the boss he hasn’t received any money

as yet. The “boss” responded “I tried but it

didn’t go through, I will give you some cash

next time I see you”. The worker, who by this

stage was upset and broke told the boss he

wanted his money in his bank account as he

is concerned about his working visa. 

On the seventh day the worker checked his

account and found a deposit of only $525.

He then SMSed the employer asking how

many days he had paid him for and the rate.

The “boss” told him that is for 3.5 days or

$150 per day. The tiler is pissed off with being

unable to communicate with a boss he’d

never met, told the boss he doesn’t work for

$15 per hour. The ‘boss’ as a ‘good Samaritan’

responds “that is what I pay, if you don’t like

it you can leave, I am just doing a favour to

you”. The worker quit having been robbed by

someone he had never met.

A second example is of 6 young holiday visa

workers being hired through Gum Tree to do

final cleaning for a $22 an hour flat. They

worked a 13-day fortnight of 60-hours a

week including Sunday. 

After four weeks on the job they asked

another ‘good Samaritan’ boss for more

money but were told “Get fucked”. These

workers disappeared without their

entitlements and this is happening in jobs

such as the New Children Hospital, a

government job where workers have

constantly been short changed by

unscrupulous employers. In these two

examples the workers also missed out on

Super and Long Service payments as workers

get hired for short cycles and move on. 

The third example involves 16 Iranian

painters who responded Gum Tree ads. 

They were hired by NW Holdings, who

subcontracted the job to Modeum Painting.

The workers were engaged on flat, below

Award rates, to paint the PACT Constructions

Fusion Apartments and the Urban on

Cambridge Project.

We found out neither NW Holdings nor

Modeum are registered Painting contractors

and left the 16 Iranian workers $64,000 out

of pocket.

The sad thing is this might be happening in

a job near you, so beware of responding to

online job advertisements. Talk to one

another to expose these rorts and bring it

to the attention of your Organiser.

On line job scams
rob workers
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cfMeU : UniOn newS with Vinnie Molina

Systematic Rorting 
rips off the WA economy

The CFMEU was approached by 15 tilers

engaged on the Balmoral Aged Care Facility

Project in Como because of a failure of their

employer to pay wages owed – over

$53,000.

The workers, all tilers, have had to resort to

living off the charity of friends to make ends

meet. 

Someone is pocketing a lot of money at their

expense! This is a case of Sham Contracting

at its worst, which is rife throughout the

construction industry. Employer National

Ceramics, who sub-contracted the job to

someone else, is now crying that the person

was a fraudster! It was all cash-in-hand!

Wouldn’t you do a background check on

whom you engage before dealing in large

amounts of cash payments? Where’s the

money? Was it set up to avoid paying proper

taxes and entitlements? What else is going

on? 

Why doesn’t the ATO or FWBC investigate?

The FWBC were more interested in why the

men weren’t working? Would you continue

to go to work if you weren’t paid for 6 weeks?

The CFMEU has serious concerns about

Sham Contracting arrangements and the

unlawful conduct of sub-contractors

engaged by Badge Group Pty Ltd at the

Balmoral Aged Care Facility in Como. 

There are serious breaches in respect to

income tax, company tax, and pay-roll tax.

Enough is enough, workers and the WA

economy is being ripped off by systematic

rorting schemes on an unprecedented level. 

At a time when government coffers are

under pressure, Sham Contracting rorts such

as this not only leave workers out of pocket

but also rip-off Western Australian taxpayers. 

More and more, our union is seeing

companies set-up to rort workers and the

system, with no compliance enforced by the

Fair Work Building Commission.

Apart from no wages for work completed,

the workers also have no statutory

entitlements such as Workers Compensation,

Superannuation, and Long Service Leave.

The company, Badge Construction, has

avoided all our efforts to resolve the situation

on behalf of the workers. Principal

contractors devoid themselves of any

responsibility. They just pass the buck and no

one gets paid any bucks! 

CFMEU Organiser Vinnie Molina says: "It is an

atrocious situation. They come here with the

expectation of a better life and what they find

is they're getting ripped off," he said.

The workers, of Afghan origin, are

permanent residents in Australia, hoping to

build a better life for themselves and their

families

Molina said the ultimate responsibility to help

the men rested with Badge.

"The company is pretty much refusing to

fulfil its obligations. We have tried to

communicate with them to no avail. Pretty

much they're not interested. Perhaps if the

State Government had laws in place to BAN

companies who find themselves involved in

Sham Contracting from tendering on any

future government contracts, they might be

a little more interested! Only the CFMEU

cares and will take action if workers get

ripped off”

▲

Whydoesn’ttheATOorFWBCinves
tigate? 
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▲

cbUS recently moved into new offices at 82 royal Street east Perth on the back of great news about

the rate of returns to cbUS super members over the past few years.  Since its inception in 1984 the cbUS MY Super fund has returned a whopping

9.16% and more recently has returned 9.7 % over 3 years. that result is a full 200 basis points above the median return.

The new CBUS offices will offer easier access to members, the main meeting room area at the new premises has also been named after Mavis

Robertson (The Mavis Robertson Room).  Mavis Robertson’s legacy will live on long and strong. Mavis was a driver of economic justice, civil and

political rights and peace and security initiatives in Australia and across the world. Mavis was there, front and centre for women’s rights and gender

equality, in all aspects of life.

Mavis is perhaps best known for her extraordinary leadership in superannuation over three decades. She created one of Australia’s largest industry

superannuation funds and sustained a phenomenal breadth of mentoring and support to women employees across industry superannuation. She

founded Women in Super and was truly an architect of Australia’s compulsory retirement savings system.

If you need help, advice or want to join CBUS SUPER call Phil Milne on 0412 406 348 or Don Fowlie 0417 971 593.

cfMeU : UniOn newS with Mick Buchan

The news released by the Liberal-National Government of a package of measures that would see sub-contractors

not duded on payments is disingenuous to the problems facing sub-contractors on major government projects.

It will certainly bring no relief to sub-contractors who are still owed tens of millions of dollars on projects such

as the new Perth Children’s Hospital and other major government funded projects. 

CFMEU State Secretary Mick Buchan says; “The State Government has been missing in action on this issue for the

past four years. Now they are trying to create the perception that they are doing something to fix the problem.

But we are concerned that these measures will not go far enough to ensure security of payment for sub-contractors for works completed. 

While they twiddled their thumbs, we have seen countless subbies sent to the wall, some even taking their own life over non-payment issues. Workers

have suffered greatly as well by missing out on wages and entitlements, it’s completely unfair as it stands, with head contractors holding all the cards.

If you work on a project, you should be paid for it. No construction project, whatever the value should leave a legacy of pain for sub-contractors or

workers who have worked hard to build it. This is about people’s livelihoods and no-one should be out of pocket for work performed.” 

▲

State government misses the target
on sub-contractor payments

Barnett: has the left the state millions in debt and subbies 
owed millions due lack of legislation and enforcement.

CBUS on the move
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cfMeU : legal UPdate with Kevin Sneddon

Northwest Litigation
Work up in the North West may be harder to

find but employers taking workers for a ride

continues unabated. I reckon we’ve had

more unfair dismissals and unlawful

dismissals in the past few months than ever

before, as the work dries up the bosses seem

to think it’s acceptable to play the tyrant.

Typical.

We’ve got three large actions going at the

moment from this office which affect

thousands of workers, past and present, in

the North West. 

The most recent application made to the

Federal Circuit Court is in relation to those

workers on night shift at Wheatstone. The

Wheatstone Agreement makes it very clear

that workers are entitled to seven

consecutive calendar days off duty on R&R;

the Project seems to think that means that

the workers can still work from midnight

through to knocking off time, then pack up,

then catch a plane or planes home and that

this is a day of R&R! 

After four weeks on the job the workers are

still expected to work a shift and travel on

one of the seven days they get to spend with

their families. Doesn’t sound right to you?

No, us either. We’ve got the first mention in

this matter on 30 September and will keep

members updated as it progresses through

the system.

We’re still working through the application

for the Thiess workers at Wheatstone who

were forced to travel to the knock off point

stipulated in their agreement and not get

paid for it. This went on for several months

before the CFMEU took it to the Fair Work

Commission and got the practice stopped.

Nevertheless, those workers subject to this

practice are still owed money for the months

they did travel and this is what we are chasing

down. We met with our barrister again last

week in order to finalise the application and

should have some news on that front very

soon.

Finally, we’ve been to mediation in the

Federal Circuit Court on 22 August in a

matter that I know has impacted on many

workers recently made redundant. 

It’s become common practice that

employers are making workers serve part of

their notice whilst they should be on R&R.

This deprives the worker of a week’s wages at

site rates during the time they need it most.

▲

cfMeU : UniOn newS with Joe McDonald

▲

The more I get around the country meeting with our great members

one thing continuously stands out. We stand up! We work strongly

together, better than at any time in our long history, against the

common enemies. Those who would take away everything we have

achieved for workers and their families. Recently, I had the pleasure

to address the Delegates conference of our Queensland Branch in the

capacity of National President. Let me reassure you, Queensland like

all the other states is standing shoulder to shoulder with workers to

support their rights on every front.  Touch one, touch all!

We are firmly of the opinion that this is

daylight robbery by the bosses and we’ll take

this all the way. Many of these affected

workers have spent years away from their

families building Australia’s future in some of

the harshest conditions imaginable. To be

robbed of a week’s wages at the end is a

bloody disgrace. Mediation did not resolve

the issue, as unsurprisingly, the employers

didn’t quite see it our way. We now start the

process of preparing for a hearing which

should take place sometime in early 2017.

Watch this space.

We’ve had some calls from members

frustrated that these matters are not resolved

quicker, we’re also frustrated. 

Unfortunately the Court system is what it is

and having to wait months, if not years for a

hearing date is fast becoming the norm. 

Be assured though that the CFMEU will still

be here and still be fighting. 

Oh, and the next time someone says to you

in the crib hut, ‘what does the Union ever do

for me,” remind them that it is only the

Unions that are taking on matters affecting

thousands of workers and millions of dollars.

Nobody else is doing it, nobody.
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cfMeU : UniOn newS with Darren Roberts

So, how do we improve
our industry?

It's about 12 months since I joined the WA

Branch and can I say thanks for all the

support and advice I have received around

the WA Industry. It's been great to meet so

many members and potential members and

hopefully working together we can achieve

much more in the future.

The Southern area has changed in the last 12

months with projects completed and others

heading towards that dreaded program

completion line that seems to be getting

shorter on every project. I would like to meet

some of the people that put together Project

Programs and remind them that construction

workers have the opportunity to receive 4

weeks Annual Leave, 10 Public Holidays and

a min 13 RDO's. They also work in an outdoor

environment, so they need to take into

account the weather conditions which can

have an effect on a project. These are basic

conditions that all workers should receive

and yet they seem to be the conditions most

under attack.

Over the hundreds of conversations that I’ve

had in the last 12 months, the one constant

said is "it was so much better 5, 10, 15 years

ago" and the reason given is that conditions

were much better. The saying “If You Don't

Fight You Lose" always comes up as an

answer, because ever since Cocky was an

egg, Capital (bosses) and Labour (workers)

have been battling each other for what they

think is a fair share of the wealth produced. At

this point in time workers are under the most

oppressive laws and workplace rights in

generations, while at the same time Bosses

have the most generous laws to allow them

to control workers conditions. The only way

to remedy this is struggle...it  always has been

and always will be. Workers must unite and

fight for the conditions they want in their

work life so that their family/home life is how

they want it. If a Boss wanted to make a

workers life better just by choice then surely

it would be better and we wouldn't be having

the conversations that it was always better

years ago.

Bosses have taken conditions away to

maintain their profit rather than ask the

developers or builders for the true value of

the work performed. The developers still get

their building or structure completed and go

on to make massive profits. The builders

continue to profit. The Subbies must be

making enough because they agree to the

contracts signed, yet the workers who create

the structures are going backwards. 

Work life is less rewarding. We need to be

asking ourselves, what is important to us as a

collective that will make a difference to not

only our work life but to all parts of our life?

Everything that had been achieved in the

past started with a group of workers

gathering together to discuss ideas, to create

strategies, to maintain the discipline that is

required to achieve the outcomes that the

workers dreamt of. We can all do this

because: "Workers United Will Never Be

Defeated". It might sound clichéd, but like all

good quotes or proverbs it survives because

it's true.

It doesn't matter what aspect you look at in

your work life, it has been struggled for by

working class people. Whether it be wages,

conditions or safety it is only workers who

can maintain it for the future, there will

always be a boss who thinks it is much easier

to take something away from workers rather

than giving something.

It doesn't matter what level you look at,

Developer, Builder or Subbie, they all think

it's acceptable to take away workers

conditions or rights just so a building can be

built. When do one of them ever come to the

workers and ask before they make a decision

that affects workers? They expect workers to

work 6 or 7 days a week, 10 hours a day in all

sorts of conditions. Workers show up on the

job and are expected to fall in line for fear of

losing their job or not getting a start on the

next site. So the loss of conditions get further

eroded.

When agreements get made and conditions

are set for 3 or 4 years, employees are not

allowed without the permission of the

employer to seek more throughout  the life

of the agreement. Likewise an employer

cannot remove conditions without the

agreement of employees, nor can they

threaten that if you don't accept a reduction

you will lose your job. If workers continue to

accept a reduction in conditions, the boss

will come asking for more. As a collective we

now need to start saying NO to reduced

conditions and say YES to Collective

Agreements that secure conditions workers

deserve. This is the only way workers can

stop the constant chatter about how good it

was 5,10 15 years ago and start believing

how much better it will be in the future.

If you want a more rewarding future get

organised, contact your area organiser or the

CFMEU Office (9228 6900) and be part of

something that those in the future will thank

you for. That is the greatest working class

reward you will ever get.

Strength to Your Struggle 
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8 hour day | Decent wages and conditions | 4 weeks paid annual leave 
17.5% leave loading | Paid public holidays | Penalty rates 

Portable long service leave | Redundancy pay | Superannuation 
Worker’s compensation | Parental leave | Compassionate leave 

Sickness and accident cover* | R.D.O.’s | Site amenities | Site allowances 
Tool allowances | Clothing allowances | Training course discounts 

Safer work places | Legal help and advice | Free wills 
Free Travel insurance*  | Journey accident cover* | Ambulance cover* 
Funeral cover* | Baseline hearing tests | Member benefits discounts

YOU MEAN THE 
UNION GOT US 

ALL THIS?

WELL, IT WASN’T 
THE BLOODY 

BOSSES, MATE!

NOTHING WORKERS HAVE TODAY WAS 
HANDED TO THEM ON A PLATE 

IT WAS WON BY UNIONS AND MEMBERS 
STICKING TOGETHER

AUTHORISED MICK BUCHAN STATE SECRETARY CFMEU WA 80 BEAUFORT STREET PERTH. * SERVICES PROVIDED BY REDDIFUND, SOME BENEFITS APPLY WITH EBA’S

PROUD PAST 
VITAL FUTURE
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cfMeU : UniOn newS with Graham Pallot

The Bitter Battle
that affects us all!

▲

CUBrally:TouchOneTouchAll
the days of sitting on the
side line, leaving it up to
someone else, thinking
she’ll be right mate are 

Over! gOne! 
dOne and dUSted!
Wake up Australian workers and wake up

good. What is happening at the Carlton and

United Brewery dispute, makers of Victorian

Bitter amongst others in Victoria, has every

Australian worker (and their kids’ future) in

the firing line. 

We are looking down the gun barrel of a

‘Workplace Gallipoli.’ 

The line has been drawn in the sand. If

workers don’t stand together on this issue

with their union they’ll be mortgagee sales

down every street.

It’s time take on greedy multi-nationals who

don’t give a fuck about our way of life and

also labour hire companies who care about

nothing except lining their own pockets with

profit from your blood, sweat and now plenty

of tears. They don’t give a stuff about you,

your kids and your family. 

ON June 10th 55 CUB workers were

terminated without notice and then offered a

take-it-or-leave-it non-union deal through a

labor hire company with a 65 per cent

reduction in monetary entitlements and cuts

to most of their hard-won conditions. 

The offer of individual contracts came with

no guarantees and would be a barely

compliant non-union EBA. The offer was

immediately rejected by the workers and

their unions, who proceeded to undertake

strike action. There has been a picket in place

ever since and union boycott on drinking all

CUB products.

We have all seen the absolute reckless way

that labour hire companies and their

supporters have tried to destroy our industry

with a dog eat dog , law of the jungle manner

of doing business. It’s time to fight back or

pack up!

The CUB disputes demonstrates to all of us

that the only safe harbour and the only one

who can provide a beachhead to fight back

and reclaim our industry is your union,

collectively with union members. The days of

sitting on the side line, leaving it up to

someone else, thinking she’ll be right mate

are OVER! GONE! DONE AND DUSTED!

enOUgh iS enOUgh.

It’s a bloody disgrace that CUB workers are

paying a price for doing their job well, loyally

over many years, while SAB Miller (CUB's

parent company) made $4.4 billion in profits

this year and is currently part of the biggest

ever corporate takeover in the history of the

global beer industry. Adding insult to injury

they are a company that pays little or no tax

in Australia.

Only unions like the ETU, AMWU, MUA and

the CFMEU stand in their way to take on this

fight, to take on Multi-nationals, labour hire

companies and their slave labour driven

practices. 

It’s time for the collective to show its

strength. Stay proud in the union. Join the

union and be active. Stand up to those who

stand over you. Let the union help, no worker

or group of workers is alone in this battle.

Join with your area organiser, come in to our

office or join on line at www.cfmeuwa.com. 

Don’t think that because the CUB dispute is

2,500 miles away it doesn’t impact on you. It

does. In meantime only a scab would drink

CUB beers. Touch one Touch all.
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▲

WHEN WORKERS COME UNDER ATTACK WE ALL NEED TO    

if we dOn’t fight, we lOSe
“It’s a fact that can’t be ignored. 

Construction workers are being singled out for

unfair treatment by politically motivated laws

which treat us differently from the rest of the

Australian workforce. It’s all about restricting

your rights from standing up and fighting for

what’s right and fair. Do we want to live in the

land of the fair go or the far right?

We are seeing workers charged for standing

up against unpaid wages and entitlements,

contracts not being paid to subbies, local jobs

and manufacturing going offshore. Bad

employers are almost NEVER charged or

brought to justice. It’s just us. 

These laws have to be fought against and won,

and it’s expensive. 

However, the cost of not fighting them will cost

us all, including our kids into the future.  

When we all stand together and support each

other we are unbeatable. So, I ask you to join the

200 club.

Dare to struggle Dare to win – let’s all be 100%

in!”

Mick Buchan

State Secretary, CFMEU WA
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      FIGHT BACK! DONATE TO THE 200 CLUB TODAY 

the 76 – charged fOr wanting 
MOre lOcal JObS

5000 people went to a political rally to support more

local jobs and content. Only 76 were charged by the

FWBC for allegedly attending- all were CFMEU

members. Nobody else was charged. The workers were

charged almost 2 years after the event took place.

the 101 – charged fOr attending 
a UniOn Meeting

With problems rife across Perth Construction sites such

as non-payment to subbies, pay disparity and safety

issues, 101 workers were charged by the FWBC for

allegedly attending a union meeting. It’s disgraceful

attack against our democracy and workers’ rights.

the JOOndalUP 51 were charged
with being late frOM a Meeting

The workers were charged with 2 counts of taking

industrial action. They first charge related to being

about 15 minutes late to start work. The workers had

been at a prestart meeting to talk about working on an

RDO after a June long weekend. They were late back.

They were each docked 4 hours pay.

the YOrk civil 23 charged fOr
Sticking UP fOr theMSelveS

The 23 workers were charged with taking industrial

action at the Water treatment construction site. It was a

one day stoppage. They were doing so after many

examples of bullying and poor behaviour by the

employer who instead of using direct employees had a

large labour hire presence on the site earning inferior

money.

here’S hOw tO JOin the 200 clUb.

Call these Organiser’s and officials to make a payment and receive your 200 club badge. 

Credit card payment accepted over the phone.

• Brad Upton 0488 770 857

• Troy Smart 0419 812 871

• Phil Kennedy 0427 244 141 

• Brendon Kerkvliet 0499 900 570

• Vinnie Molina 0419 812 872

• Aaron Mackrell 0403 432 221

• Darren Roberts 0419 812 867

• Paul Ferreira 0419 812 864

• Peter Joshua 0433 410 596

• Dough Heath 0403 432 225

• Luke Collier 0407 817 413

• Cam McCullough President 0438 992 567

• Mick Buchan State Secretary 0419 812 861

• Joe McDonald asst sec 0419 812 870 

• Graham Pallot asst sec 0419 812 865

credit card over the Phone

Call the CFMEU WA Branch Office on 9228 6900 with your Credit Card details to process

payment over the phone.

electronic funds transfer (eft)

You can also pay your donation BSB 036024 Account No. 103754 

NOTE: in the reference section include your CFMEU 

membership number and the initials BA 

so we know it’s a payment for the 200 club

these workers with our
union have led the fight but
we need every members
support to keep fighting...
We can’t just leave it up to the few who are
fighting for all of us. We are all in this battle
together. Your donation to the 200 club will
help us to continue the fight until we win.
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cfMeU : SafetY UPdate with Bob Benkesser

Asbestos Update: Gorgon
It came to our attention recently that a South

Australian company called Australian

Portable Camps (APC) were being

investigated by Safework SA over the

importation of cement fibre board from

China that illegally contained asbestos. 

Upon further investigation it also came to

light that APC had provided cement sheeting

to the Gorgon Project sometime in 2013,

which potentially could have come from the

same illegal batch and could have contained

the deadly asbestos fibres.

We acted quickly on this information and

contacted KJV in order to ascertain if they

were aware of the issue and what action they

had taken. By this time we had received

several calls from concerned members who

were rightly worried that they may have been

in contact with the sheeting from APC. 

KJV met with the Union as a matter of

urgency and acknowledged the issue. They

informed us that they had isolated the

material and had tested it independently for

asbestos. KJV provided the CFMEU with

copies of the test results along with

photographs which show a marked

difference between the affected batch and

the sheeting on site.   

CFMEU Safety Officer, Bob Benkesser, has

analysed the results and they confirm, based

on the evidence provided, that no asbestos

was found in the batch of sheeting supplied

to the Gorgon Project by APC.

Although we are fairly satisfied on this

occasion that no asbestos found its way onto

the job this a reminder that there are some

shoddy practices out there and workers need

to continue to remain diligent and alert when

it comes to matters of safety. 

If you have any concerns, report them to

your Union. We care, and we will act to

ensure that not one worker is exposed to

unsafe practices or materials. 

Join your Union and make it home safely.

▲

cfMeU : fifO UPdate with Mick Buchan 

▲

The CFMEU, AMWU and ETU, along

with families of FIFO workers,

presented a petition with almost

5000 signatures to Dr Graham

Jacobs MLA calling on the Barnett

Government to immediately

implement the recommendations

contained in the Legislative

Assembly Education and Health

Standing Committee’s final report

on the Inquiry into The Impact of

FIFO Work Practices on Mental

Health to improve FIFO work

practices for workers and their

families. 

CFMEU WA State Secretary Mick Buchan said that it is extremely disappointing that the Barnett Government has dragged its feet on the report’s key

recommendations.

“The recommendations offered a clear path forward to address the negative impacts of FIFO work arrangements on workers, their families and the WA

community, but the State Government has sat on its hands while many FIFO workers and their families continue to do it tough.”

“It is simply not good enough to let the report gather dust on a shelf. It is time for the Barnett Government to take the report seriously and implement

the recommendations. We need real change for FIFO workers.” 

Barnett Govt fails FIFO workers
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cfMeU : UniOn hiStOrY with Mick Buchan

10 years on we remember
JOHN CUMMINS

John cummins is a union legend. from his days in the blf through to the formation of today’s cfMeU
‘cummo’ played an integral role in shaping the future of our union  and the working conditions of all
construction workers.

John ‘Cummo’ Cummins cut his teeth in WA’s North West as an organiser for the BLF in WA, he played a significant role in tactically

organising the ’WA branch of the BLF  in the 1980’s when he was instrumental in re-introducing the ‘NO Ticket NO Start campaign on Perth

building sites. His affinity with the West was assured.

cUMMO cOined the PhraSe, ‘dare tO StrUggle, dare tO win, if YOU dOn’t fight, YOU lOSe.’ 

Many argue he went on to become Australia’s greatest ever union leader before his untimely death in 2006 at age 58. On a day to day,

brick by brick level he certainly built himself up to be the greatest strategist the union had ever known. He had balls and brains in taking on

the bosses. He never just drew a wage; he drew inspiration by setting plans to get things done for the betterment of the workers. 

JOhn cUMMinS MeMOrial fUnd – cUMMO cUP gOlf daY raiSeS $40,000

Upon his tragic death due to brain cancer in August 2006, the John Cummins Memorial Fund was established to help victims of brain cancer

and also under privileged kids. This year the CFMEU WA Branch held its second CUMMO CUP Golf Day to raise funds, and after all hard costs

and outgoings were paid, the day raised a magnificent total $40,000. (This is on top of $26,000 raised the previous year). This year Di

Cummins, John’s wife, was on hand to receive the cheque on behalf of the Memorial Fund, as well to help open and dedicate the new John

Cummins Room at Trades Hall.
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cUMMO cUP and OPening Of the new JOhn cUMMinS rOOM – See Over

▲
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cfMeU : UniOn legend

John Cummins - Heroes may 
This year the Cummo Cup Golf Day was

again held at Nedlands Golf Course on the

2nd August  RDO. We are proud to

announce that $40,000 was raised for the

John Cummins Memorial Fund. It was a

fantastic turnout with 20 teams playing 2

man Ambrose over 18 holes. It was great to

see rank and filers, subbies, companies and

union officials all come together as one to

tee off for such a great cause. 

Winners on the day were Alan and Dave

from the AMWU – well done fellas and

thanks to everyone who contributed. 

It was an honour to have John’s wife, Di

Cummins on hand to present all the prizes.

Di was absolutely thrilled with the effort that

was made and funds raised.

winners on the day:

1st: AMWU – Alan and Dave

2nd: CFMEU NSW – John and Ray 

3rd: GCS – Grant and Matt

4th: PTEU –   Matt and Greg

the horses ass for coming last 

SDA – Ben and Dustin.
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▲

the cUMMO cUP 2016 thank YOU tO all OUr SPOnSOr • Reddifund • Christopher Contracting • Slater and Gordon • WA Group Training Scheme 
• Electrical Trades Union • Plumbing Trades Employees union • Cooper and Oxley • P&M Facades • Wroxton Bricklaying • Sanwell Plumbing • OGR Offshore
• Maritime Union of Australia• CFMEU NSW • AMWU WA • Marine and Civil Hoist Torque • CFMEU QLD • CFMEU VIC/TAS • Ceilcon • Tyrone Bricklaying • Cubic 
• GMF Contracting • Scorpion Scaffolding • FCL • JV Scaffolding • Safe and Sound Labour Hire • AWU WA • TWU WA • Crane Corp • SDA WA  • Gerry Hanssen

Right: Di Cummins proudly
presents the winning
Cummo Cup to Alan and
Dave from the AMWU 
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As part of the Cummo Golf day fundraising festivities in line with the 10th anniversary of John’s

passing, the CFMEU WA branch proudly opened the new John Cummins Room in honour of

‘Cummo”. The room is one of 3 special CSTC Training and CFMEU Meeting Rooms at Trades Hall. 

Special memorabilia associated with Cummo’s life on display in the Cummo Room was presented

to our branch by members of the Cummins family, including Cummo’s famous denim jacket

which became synonymous with John as he led from the front on the union battleground. The

opening night featured speeches from Ralph Edwards, John Sekta and John’s widow Di Cummins

who had the honour of opening the room.

We invite any of our members to visit the John Cummins room to take in many aspects of his life,

the struggles he endured and the victories he won standing shoulder to shoulder with union

members. 

We hope that in its own way the John Cummins Room continues to build on the legacy that John

left of us all. We will never forget those who helped to build the union and members who

supported the struggles. Dare to struggle, dare to win – if you don’t fight, you lose!

y die but legends live forever
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cfMeU : UniOn newS with Joe McDonald

Helping domestic violence
refuges to save lives.

tOO ManY victiMS
Millions of australian families are impacted by domestic and

family violence every year. 

Women’s refuges provide a safe haven and vital services for women,

children and families who are escaping from life threatening situations

or have experienced or witnessed family violence. The CFMEU WA is a

proud supporter of the valuable work local refuges do throughout the

WA community.

In recent years the CFMEU WA alongside workers, sub-contractors and

builders have donated their time, essential items and also Christmas

gifts to make life as normal as can be for victims who find themselves,

through no fault of their own, in difficult circumstances.

At various building sites the union has organised the collection of

essential items for domestic violence refuges in the lead up to

Christmas, a time which can see a huge escalation in domestic

violence. The women and children living in refuges often leave their

homes without their belongings and they require essential items as well

as our help to make their Christmas special.

Women’s refuges often receive little or no government funding and

rely on the generosity of the community to provide an important on-

going service. 

hOw can YOU helP?

CFMEU State Secretary Mick Buchan says; “Many victims of domestic and

family violence are women and children who flee horrible situations with

nothing but the clothes on their back. Your donation can help to provide

essential items needed while the refuges help to keep women and children

safe. Please make a donation to help victims of domestic and family

violence this Christmas. Especially for the kids because shattered lives

shouldn’t lead to broken hearts on Christmas Day”

If your site, company and subbies can help please call our office on

9228 6900.
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cfMeU : UniOn newS 

Women’s Conference
▲

Pleasegivewhatyoucan

The CFMEU WA recently held its Women’s Conference in Perth as a lead up to the

opening of our new May Holman Room. Emma Cain and the MUA delegation

presented the WA branch with a terrific painting by Fremantle artist ‘Shakey – Jacob

Butler’ depicting the two unions coming together and how strong unions need

women.  

The role of women in the union movement is more important than ever before. It

wasn’t that long ago that women were treated as second class citizens. We can reflect

on the struggles of the suffragettes and their fight for women’s rights at a time when

women were routinely beaten, humiliated, abused both mentally and sexually, all

because they wanted to be treated as equal. In some areas today the struggles still

continues for equal pay and rights. The CFMEU and MUA is proud to be at the forefront

of this struggle and will continue to provide forums to effect the changes needed. 

SOMe dePreSSing StatiSticS

• National gender pay gap is 16.2%

• Fulltime average weekly earnings difference is $260.10

• Gender pay gap in ASX 200 organisations is 28.7%

• Gender pay gap in sporting industry is 50%

• Average superannuation balance for women at

retirement is 52.8% less than for men
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cfMeU : iriSh UPriSing with Terry Barrett

TradeUnion delegation for IrishUprising

In May this year I travelled to Ireland to attend

celebrations for the Centenary of the 1916

Irish Easter Uprising, as part of a delegation

of Trade Unions from around the world. Our

CFMEU delegation consisted of myself and

two comrades from the Victorian branch,

Fergal Doyle, originally from Dublin, and

Oisin McAleenan, originally from County

Down. We attended dawn vigils in Dublin and

Cork to commemorate leaders of the

rebellion who sacrificed their lives for

independence. These were very moving

occasions and embodied the spirit of

organised struggle by ordinary working

people.

While in Dublin we organised a meeting with

Fergus Wheelan, the Construction Industrial

Officer for the Irish Congress of Trade

Unions, the Irish equivalent of the ACTU.

Many of the issues raised were very familiar,

including the casualisation of the workforce,

falling wages and the dismantling of

collective bargaining.  It was clear that these

problems were not just Australian, but global.

We also attended a Trade Union Rally on the

Falls Road in Belfast, marking the 100th

Anniversary of the execution of James

Connolly. 

This is where the Connolly family lived from

1910 to 1913. Connolly played a pivotal role

in the Easter Uprising and was a champion

for worker's rights, having run a worker's

newspaper, worked as an organiser for the

Irish Transport and General Workers Union,

and helped found the Irish Labour Party.  He

also formed the Citizens Army, which served

to protect the safety of workers from violent

goons hired by employers.

Connolly’s activities led him to become one

of the greatest opponents of the Employer's

Federation in the Dublin Lock-out.  

The Lock-out was a bitter 5-month industrial

dispute between about 20,000 workers and

300 employers over the right to unionise.

While the conflict resulted in a blow to the

workers, it marked a watershed moment in

Irish labour history, with the trade union

movement and worker's solidarity being

firmly established.

The visit concluded with Belfast Remembers

1916, the inaugural dinner at the Waterfront

Hotel in Belfast, which was organised by the

political party Sinn Féin. The evening

included speeches and re-enactments of the

key events of the Uprising. A great time was

had by all, and it was heartening to see such

camaraderie and support for the integrity of

ordinary people.

It was a great honour to represent my Union

at such an important event, and I would like

to thank the CFMEU for the opportunity.  I

would also like to thank Sinn Féin for the

great effort they put into organizing the trip.

Tiocfaidh ár lá  (Our day will come)

▲

Terry Barrett, far right

James Connolly
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cfMeU : YOUth rePOrt with Luke Collier

Be a part of the CFMEU Youth Crew
Our recent cfMeU Youth meetings for 2016 and the

discussions have been first class with many of our younger

members getting together and helping to set the agenda of

our great union going forward.

Talk of the new industry agreement and builders and subbies that have

come on board already, pricked up a few ears. The prospect of earning

a livable income has been a pipe dream for so many for too long so this

is welcome news. With provisions for safety reps and union delegates

in the new industry agreement, along with paid training leave for those

roles, we are keen to build our structures around the youth of the union

and build a bigger, better, stronger union for generations to come. 

the PaSt we inherit, the fUtUre we bUild

We spoke of the need to organise not just ourselves, but workers

around us in our place of work. Over the next few weeks and months

we will be discussing different approaches to different campaigns we

aim to structure around the young members of our union. We have a

good number of financial members within our demographic of 18-35

year olds. As a strong and militant union we must re-engage with the

youth! Your union needs you to front up to union meetings, because

we all know it’s easy to throw stones from the sideline, but the only way

to make a change is by participating.

MOvie night

Recently we held a movie night at Trades Hall showing ‘Rocking the

Foundations’: An outstanding historical account of the Green Bans first

introduced by the New South Wales Builders Labourers Federation in

the 1970s in response to community demand to preserve inner- city

parkland and historic buildings. If you missed it look it up and watch it

on You Tube. It’s important to know the role your union has played with

our wider community. If you have any ideas for a social function, let us

know at our next meeting.

We have a few new YOUTH shirts made specifically for us. Branding

plays a big role within our union and wearing your CFMEU gear on the

job is something we should be proud of. Call me, Luke on 0407 817 413

for a Youth Crew Shirt at only $35!

People have to move away from the idea that just because you pay

your union fees twice a year that you’re an active member of the

union… How about we fly the flag every now and then? Wear a CFMEU

shirt or jumper to work. Front up to union meetings on the job when

your organiser comes to site. Come in to the office when we have our

meetings on… The members need to be just as accountable as the

officials do for this union to be a success.

There’s been a bit of interest on our Facebook page about guest

speakers at our youth meetings and a few ideas had been thrown

around. Let us know who would like to attend our Youth meeting to

give a special talk, get onto our Facebook page!  

fOllOw US On facebOOk Search: cfMeUYOUth 

To keep up-to-date with what’s happening, meeting dates and events

jump on to Facebook and like and share our page CFMEU WA Young

Activist with your mates, you can also call the office on (08)9228 6900

or your area organiser.

▲

GetyourCFMEUYouthCre
wShirt$35

Any young members looking to become more active within the union and if you have any
ideas for future meetings or events call me on 0407817413 or email lcollier@cfmeuwa.com



41

cfMeU : citY rOUnd UP with Peter Joshua

With a relatively slow start to the year and the

constant pressure from desperate and

greedy subbies and even more desperate and

greedier builders, plus the incompetence of our Tory state government

who mismanage funds, it's been hard for a lot of our members working

or trying to get work in the CBD. 

Maybe Barnett will build a 200 metre statue of himself next to the Bell

Tower and we can all get work, unless Hollands build it out of lead and

asbestos!

Short sightedness at its best and just plain stupidity in reality, it never

ceases to amaze me, how every so called director of a business or

member from the right wing, think that by running labour costs down

through the ground and pricing each other in to bankruptcy is a good

thing for productivity and the Australian economy. 

The actual result of these pre-historic business strategies, combined

with the out and out incompetence of our state and federal

governments, has seen construction in our state spinning out of

control on an unregulated path straight to the bottom. It is almost

impossible for companies that try and do the right thing with

employment conditions and safety, to compete with the rogue outfits

that just don't care about anything except lining their pockets. 

It’s your industry, fight for it.

With PROBUILD picking up the Far East job (Ritz Carlton) and Brookfield

the new Perth Museum, there is a bit of light slowly starting to filter

through the cracks of uncertainty that plague this industry and if

everything goes to plan these projects will be covered under a solid

union agreement. 

Work at the Ritz is already underway with Keller Foundations starting to

mobilise to site. There is still no word as to who has picked up the 50+

million dollar formwork package and will in all likelihood still be 2-3

months before a decision is made. 

The jump has been stripped on the EMU Brewery job, Woodside’s new

home, well done to the crew.

In other news Built has picked up the QT Hotel job on the corner of

Barrack and Murray Streets, Delta has done a great job on the

demolition and we should know the structural trades in the next few

weeks. 

The Crown construction team are doing a great job on Yagan Square

and the Melbourne Hotel. The Lend Lease Water Bank Project is still

sitting vacant waiting for pre-sales. Marine & Civil crew are doing a

smashing job down at the Bell Tower re-piling the old Segway tours

ground to get it ready for a doubletree Hilton which SKS are going to

get started on in the new year. 

The other SKS job on James Street in Northbridge is about to hit a

major milestone with the 700+tonne transfer slab being poured. 

Down on trouble street...I mean Adelaide Terrace and Mounts Bay

Road, Diploma is nearly finished its two Quest jobs. Let’s keep an eye

on them and see how it all pans out. 

Hats off to the structural trades stuck down on the BPI Westin Project,

especially the workers who are in the jump and forced to walk 12+

stories to work 2-3 times a day, not to mention the safety risks this

poses! 

You would think that in 2016 there would be a better way to do it. Most

other builders can figure it out??

In closing brothers and sisters, it is only union labour that can fix our

industry. So rather than just trying to slog it out with the good people

that we have in this union, start talking it up on the jobs and sign up

your fellow workmates. 

wOrkerS United will never be defeated.
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FIGHT FOR IT!
It’s YOUR industry

The Jump Strip at Capital Square
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with Mick Buchan

▲

cfMeU : new PrOJectS 

Shopping Centre
Boom to create
1000’s of new jobs. 

karrinyup

AMP Capital plans to spend $600 million on

the redevelopment of Karrinyup Shopping

Centre. The redevelopment will almost

double the centres size from 59,715 square

metres to 113,000 square metres, and

includes a large Piazza, Corso and Main

Street.

Brookfield Multiplex will build the new centre

estimating the redevelopment will create

2500 jobs while under construction and then

2500 in retail sales, support and

management.

garden city

It has been announced that AMP property

fund would spend $750 million on a revamp

of the Booragoon Mall, gaining approval later

in the year.

The Centre will increase from 72,000 square

metres to 120,000 square metres.

Depending on approvals, construction is

expected to start late next year.

galleria

Galleria is looking at a $350 million

redevelopment.

A development application was lodged by

Perron Group and Vicinity Centres recently to

more than double the retail floor space at the

Morley complex.

carousel

Westfield Carousel received approval last

year for a $235 million expansion that will

see the Cannington Centre grow to 130,300

square metres. Work is expected to start in

the first quarter of next year with completion

mid-2018.

innaloo

A $450 million overhaul will nearly double

the size of the existing Innaloo centre to

99,000 square metres.

Work is expected to start mid next year with

completion late 2018. Construction will

create 1900 jobs as well as 1250 permanent

jobs once completed.

whitford city

The construction crews are already busy at

Westfield Whitford City undertaking Stage

One redevelopment to create a new casual

Dining and Entertainment Precinct. Work is

expected to be finished by the end of next

year.

Mandurah forum

Mandurah Forum is in the throes of a $350

million revitalisation with a new David Jones

and Target, a new family-friendly Cafe and

Restaurant Precinct to nearly double its size.

Construction has started and is expected to

be completed early-2018.

Major Shopping centres have a habit of strategically redeveloping during times of an economic

downturn so they can be well placed to take advantage of the economy, once things pick up. 

the good news is wa is on the verge of a Shopping centre development boom bringing with it

plenty of eba work for our members. here’s just a snap shot of the where the work will be coming.

citY blOck tO get bUSY

Perth city link hotel

The 250-room Dorsett Hotel and 350-

Apartment Project is scheduled to be

finished in 2020. 

It will sit on two lots next to Perth Arena, for

which the Hong Kong-listed Far East will pay

$5.7 million. Construction will start next year.

Perth Museum

The Museum will cover almost 7,000 square

meters of Galleries, with 1,000 square meters

reserved for Major Exhibitions, plus

Education Studios, Viewing Areas, Retail and

Catering Outlets. The $428.3 million project

budget includes the construction and design

of the new part as well as restoration of the

existing Heritage Buildings, which will be

linked together. Work is set to commence in

the first quarter of next year.

Continued overleaf
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cfMeU : SOUthern SUbUrbS rePOrt 

with Darren Roberts

Mandurah Forum 
powering along

G'Day Comrades,

Just a quick wrap up of what is happening in

the southern area,

The biggest site on the go at the moment is

no doubt the Mandurah Forum Shopping

Centre being managed by Multiplex.

With a number of work fronts happening at

once it is a complex site with Demo (Delta

Demolition) Civil (DeGrays) and Formwork

(D+Z, Chan Group, SVG) all working towards

tight deadlines.

Mandurah seems to have a lot of work

around with the new Bridge (Georgiou) piling

in progress and it won't be long before the

locals will start to see some shape take place.

Bethanie Peel 2 Cooldanup (PS Structures) is

also well under way. Just down the road at

Lakelands (Focus Construction) has a new

Coles on its way with Panels being stood,

Secret Harbour Shopping Centre (Doric) is

also well under way and like Lakelands the

panels have started to be placed.

I'm sure with an early finish for the Freo

Dockers this season they will be looking to

get into the new facilities at Cockburn as

soon as Multi's will let them. It's an

impressive facility and all who have worked

on the project should be proud of what will

be left behind after the containers have gone

and the footys have come out. I'm sure there

will be plenty of kids waiting to use the

waterslide this summer.

The Aubin Grove Train Station (Georgiou) will

be a welcome addition as will be the 2500

car parks that go with it. Credentia is

continuing with the new Coles at Byford and

Badge/Perkins is seeing which new schools

will be completed first at Byford and Baldivis

before Christmas.

PS Structures is also close to handing the

keys over to the local coppers at Cockburn,

and at the New Spudshed in Baldivis, with

panels up and roof structure in place, it won't

be long before the opening specials are

being advertised,

I know Pindan is looking forward to the new

cop shop at Cockburn opening. It might stop

their site Harmony Apartments being

considered the after hours Bunnings

I look forward to a site visit to many other

projects that have either started or about to

start in the southern area.

If I haven't caught up with you yet, on a 

site in the southern area give us a call

(0419 812 867). 

I am more than happy to catch up. 

▲

Continued from previous

raine Square

Plans are in for a dramatic $150 million Raine

Square overhaul, including a multi-screen

Cinema and Hotel Tower.

ritz carlton hotel

ProBuild has started down at Elizabeth Quay.

Earthworks have started.

In other news which would bring welcome

relief to the Kwinana strip a $400 million

Lithium Processing Plant has been proposed

for development providing up to 400 jobs.

Perth airport 

Future Retail and Hotel Developments have

been proposed for the Perth site. Stay tuned.

waterbank 

Waterbank at the WACA has been a long time

coming but at least pre-sale display signs are

now up, so hopefully it won’t be too much

longer before we see crews on the ground. 

JObS UPdate:

Keep in touch with your CFMEU Area

Organisers about jobs coming up and

make sure you attend the monthly CFMEU

members meetings the second Wednesday

of each month, 5pm at CFMEU Trades Hall

80 Beaufort Street Perth.

Be Paid
Up and
Proud

Make sure you 
are financial
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cfMeU : eaStern SUbUrbS rePOrt with Vinnie Molina

Since the last issue of our magazine jobs

have continued to steam ahead with the

Crown Towers nearing completion. A quick

walk through the job shows what workers are

capable of building.

This big hotel in Perth, the first 6-star hotel in

Australia, will open its doors for buckets of

money a night, so good luck if you have

enough in your piggy box to treat yourself. 

As usual workers will probably never enjoy

the product of their labour. It will be the big

end of town that will have a good night’s

sleep because of the sweat of workers

labour.  

And while they are enjoying their room, trust

me they don’t spare a thought for the

workers who built such nice buildings.

Overall the job wasn’t too bad, there is

always room for improvement and hopefully

on the next job built by BMX, workers will

enjoy better wages and conditions, as well as

full union rights.

The nearby Westadium Project with its main

structure, for seating 60 thousand plus, is

well ahead of schedule and due for

completion in the planned timeframe. The

workforce is building up from the current

640 workers on site and is expected to

double in peak time. Union membership is

strong and workers are sticking together to

ensure good safety and wages and

conditions. As not all the jobs are as perfect

as we would wish, complaints have been

received from workers engaged through

labour hire who have been caught out, not

receiving penalty rates. 

On these big government jobs Premier

Barnett wants the people to see the ‘bigger

picture’. So it is the CFMEU who has to look

into all the stuff ups such as workers on a flat

$31.50 per hour who are getting ripped off.

The CFMEU will continue focussing on what

is really important; the workers who build

these jobs. We will continue to get down to

business and shame those who try and rip

workers off.

Another complaint is that food costs are high

in the privately run canteen onsite. Workers

tell me the prices are excessive and they

want to sign a petition addressed to BMX to

fix the issue. 

In the meantime the answer is simple, if the

price is too high boycott the private and

overpriced canteen and bring your own;

remember BYO!

The Laing O’Rourke Train Station Project is

also on schedule as planned. We see a few

problems with PIC whose negative

communications has upset its workforce. PIC

has refused to pass on the pay raise of 2.4%

from July 1 as per their own EA. It is a shame

because they have a good bunch of workers

onsite and they just can’t understand this

second class treatment. It is not so funny that

the same labour hire who is ripping workers

off at the Stadium does pay penalty rates at

the Train Station. Workers standing together

will sort this out soon.

I can’t finish without mentioning the York

Civil Pedestrian Bridge Project. Another good

bunch of guys on the job; they know it is a

challenging project due to the Geo

difficulties encountered on the WACA side of

the project. They have been assured the

bridge will not sink. Soon the overseas

manufactured structure will be put into place

and this will create many jobs for welders

and other trades expected who will be

needed to fix the stuff ups. All these

government jobs must be manufactured in

Australia. This ensures a quality product and

cares for local workers and their families. The

flow on effects would be an economy in

better shape, employing people who are

paying taxes and spending their hard earned

bucks in the local market. By sending our

manufacturing sector abroad it shows little

intelligence from our governments and no

heart.

Our advice is don’t get robbed of your

legal entitlements, stand up and speak up.

Proud members of the CFMEU onsite fight

for their rights at work.
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The Crown
Towers: 
A room 
per night
can be
more than
workers get
paid in a
month.
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cfMeU : nOrthern SUbUrbS rePOrt with Brad Upton

Who wants to work
on a union job?

After being in Karratha for many years, I’d like

to say it’s bloody cold down here and I am

missing the warm weather and all our great

members up north. That said, I am looking

forward to working in the Northern Suburbs

of Perth as new projects, especially Shopping

Centre Developments, come on line. In the

meantime there is a lot of small jobs that I am

starting to get around to. 

If you would like me to visit, ring me on 0488

770 857 or email bupton@cfmeuwa.com

Mick Buchan has just got the EBA done, with

major builders signing on. There are good

jobs coming up with CFMEU Agreements

attached to them and we look forward to as

many of our members as possible getting

work with decent pay, conditions and

security. 
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▲

cfMeU : eaStern SUbUrbS rePOrt with Brendon Kerkvliet

▲

I’ve been busy in the Eastern Suburbs mainly

getting around to sites and improving the

atrocious amenities that workers have to put

up with. It’s a disgrace that in this day and age

workers are faced with disgusting crib

facilities and more.  

All young workers need to know today the

value of the union and the role it has played

in enabling them to have far better

conditions than their forefathers.

Not that long ago, you would come on the

job and be lucky if you found a nail to hang

your clothes on. There would be one tap

outside the dressing shed, practically no

soap, and the first fight was to get hot water.

There were no tables and no chairs to sit on

in the breaks. The toilets would be old pans

and a hole in the ground. The sheds were

filled with cement. Nobody was detailed to

look after hygiene or other amenities. If

workers raised their voices about basic

decencies or health and safety issues, they

would be sacked with no recourse.

If it was 45 degrees in the shade, it was just

too bad, workers had to get out there and

work. It didn’t matter that tools were too hot

to handle and scaffolding too hot to climb,

risking safety in the process.

Archiapps, Badge Constructions and

Balmoral Aged Care were just some on the

sites that needed to pick up their act.  If you

are enduring crap facilities you don’t have to

put up with them. We have many sites that

we have fixed – no sewerage, stinking toilet

facilitates, no fridges, air-con or lunch

rooms, no cover, fresh water, etc. 

Give me a call on 

0499 900 570 

and we can set about fixing them up.

In other news, the Crew at Jaxon’s South

Perth Pinnacles Project, enjoyed a BBQ with

food provided by Jaxon! From little things…..

PACT Momentum Apartments were spotted

not having a gantry in place! We saw 2 young

blokes die last year due in part to the lack of

a proper gantry – if it wasn’t for us – who

know what would have happened. They soon

had one in place!

At the Pact job at Willetton High School, we

discovered that nearly $10,000 in wages

were owed to workers. We have got most of

the money back into their pockets. 

Stay strong out there…stand up for your

rights and be paid up and proud.

Don’t put up with crap sites

With the Shopping Centre Developments

coming up we are going to need Delegates

on them. The union is organising training but

before then I want to get a pool of rank n file

up so we are ready for the jobs.

If you are interested and you are on a job in

the Northern Suburbs and want to know

more about how to become a Delegate ring

me on 0488 770 857 or email on

bupton@cfmeuwa.com

It’s  time for the rank n file in Perth to stand

together, because if you don’t the Tory

government will beat us all. I have seen what

can be achieved by sticking together. On

Barrow Island, we hold the best paid

agreement  in Australia in construction. If you

want to achieve this down in Perth you need

to get workers back in the union and stop

talking about all the bad things. Mick is

bringing some good things to the table. 

Rome was not built in a day, but our branch

has started the rebuild so let’s get everyone

back in the union and achieve good wages

and conditions. 

The government won’t look after you, only

your participation in the union can bring

about a better life. 

If you have any problems on site with safety,

underpayments or a shit boss who stands

over you ring me – I will not use your name.

But don’t ring if you are not in the union. We

are a union not a charity (you can’t crash

your car and then ring up for insurance).

Be in the union, be proud and stand up for

your rights. It is better to stand on your feet

than live on your knees 
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cfMeU : nOrth weSt rePOrt with Paul Ferreira

Workers build the North West while
Bechtel and CCI only build dissention
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WorkersbuilttheNorthWest!

JOin On line: if you’re not a Union members and are reading this, become part of the collective by
joining your Union. You can join online, it’s easy. Just log on to: https://wa.cfmeu.org.au/join 

well what a baptism of fire in my first

month as the new north west organiser

taking over from brad Upton. 

Bechtel at Wheatstone decided in its wisdom

to instruct all contractors to stand down its

work force without pay, using clause 34

point 6 “Stand Down”, stating “Site

Conditions”. 

Question being, what where the site

conditions? We all know the answer to that

and that is the site was not safe. We have

asked each and every contractor as to why

workers where stood down and the exact

same response was that they were instructed

by the head contractor Bechtel to stand

workers down due to “site conditions. 

They refuse to admit that it was due to the

site not being safe, knowing full well that if

they did, workers will be entitled to be paid.

This is an absolute abuse of this clause, to

save themselves a few $$$. We are advising

members to use the dispute resolution

procedures within the agreement, Clause 7.

As soon as you notify your supervisor of this

we recommend that members then tell them

that as part of the dispute resolution

procedure you wish to nominate the CFMEU

as your representative. I have been doing

several site visits handing out CFMEU

representation letters for members to fill in.

If you have not been given one or I have

somehow missed you, ring me on my mobile

and I will get one out to you.

The Wheatstone Project is a massive site with

so many crib rooms and areas. As I try to visit

as many areas as I can Bechtel, contractors

and the Employers Union, the CCI, do what

they can to restrict my access. 

As the new guy on the block they have

played all sorts of games to restrict my

access, like putting me in de-mobilised crib

rooms, taking me to crib rooms after

members have returned to work, etc. etc. etc.

If any member has not seen me, can you

please let me know the are you are in, and I

will try to get there. 

Also we are looking at other ways to

communicate and engage with our

members. I’m collecting mobile numbers

and email addresses whenever I hold

meetings which will enable me to email or

text message members when I’m visiting a

particular area. I will also hold meeting when

members want to get together in the Town of

Onslow on their RDO. 

The community of Onslow is begging for

workers to come into town and spend some

of their hard earned $$$. Chevron made lots

of promises to the community and yet the

town folk does not seem to be reaping the

rewards. We are looking at writing a letter to

Chevron and Bechtel again asking for a

better and quicker streamline process,

allowing workers into town and thus

supporting the community. 

Brad Upton recently came back up to

Karratha for a week’s tour of duty and drove

throughout the North West showing me all

the sites and introducing me to companies

and members. It a real eye opener the area to

cover in the North West. It would be great if

members in Port Headland, Newman, Tom

Price, Pannawonica, Parrabadoo,etc make

contact with me so I can arrange a site or

after work visit.

Contact me on mobile 0419812 864 or

email: pferreira@cfmeuwa.com.

remember United we bargain divided

we fall.

Finally I would like to thank Brad and his wife

Natasha for leaving me with a beautiful

home. They have both put in a lot of work

and effort improving the Union house that I

now get to benefit from.
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cfMeU : wOrkerS’ health with Mick Buchan

the MateS in construction (Mic)

24 hour, 7 days a week (including

public holidays) helpline is a free

and confidential service offered

to all construction workers and

their families australia-wide.

Call 1300 MIC 111 (1300 642 111) and the

person who picks up the phone is a trained

counsellor who will give you immediate

support for any difficulties you are

experiencing. 

Call about any issue you might be having.

Call about relationship difficulties, work

stress, drug and alcohol issues, financial and

legal issues, anger, depression, anxiety and

suicidal ideation/behaviour….Just call.  

The average waiting time to speak to a

counsellor is about 2 minutes, unfortunately

sometimes it may take longer. Counsellors

take as long as is needed with each person to

make sure the person gets the best care. If

you can’t hang on, you will hear a message

after 90 seconds asking if you would like a

call-back. Please clearly leave your name and

phone number, and a counsellor will call you

back as soon as possible.  

When you call during business hours the

Counsellor will take your details and pass

them to a MIC Case Manager. The Case

Manager will phone 

you that day to work with you.

If you call after business hours,

the Counsellor will talk you

through the issue until you are

feeling better, then before

ending the call, will give you a

few more contacts you can call

for support. They will also pass

your information to a MIC

Case Manager who will call

you as soon as possible the

next business day.

When in distress you AND

your family can call the 1300

MIC  111 as many times as you need to: there

is no limit to the number of calls can you

make, and there is no charge for the service.

Remember this service is also free to you

AND your family, and is completely

confidential.  

Your Case Manager will provide you with

immediate support and referral to the best

services that suits your particular issue and

circumstances. 

Generally, Case Managers will organise to

meet you face to face to discuss your

concerns. They are available to meet at any

public place that is convenient to you: your

work-site, nearby coffee shop or park. When

there is personal injury or illness, it may be

difficult for you to meet in a public place. Talk

to us and we will arrange a meeting that suits
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What happens
when you 
call MATES?

Keep your MATES card inside this issue handy in your wallet to call us whenever you need

you. Case Management services can also be

done over the phone.

After your Case Manager has linked you in

with appropriate services they will check to

see if you are happy with the service you are

getting, and if it is meeting your needs. If you

are not getting the service you hoped for,

MIC will continue to link you in with

alternative services until you find the one

that is right for you. At all times, your Case

Manager is available for as little or as much

support as you require: it’s up to you.

Call MATES 24/7 on 1300 642 111 and use

of this free and confidential service.
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cfMeU : legal newS with Mick Buchan

CFMEUWA announces new
legal service for members 

Over the years our union has brought

members a vast array of union supported

services, including Ambulance and Funeral

Cover, Journey Cover as well as Travel

Insurance. We are now pleased to introduce

to our members a dedicated Legal Service

that will specialise in their needs, including

worker’s compensation.

This new entity will be called Eureka Lawyers.

Eureka will be run by experienced lawyers

and staff with a long association with the

Union and workers generally. Specialising in

helping people with Workers Compensation

Claims and all other Personal Injury matters

together with Industrial Law, the firm will be

able to provide a full range of services. 

It will, in its early days however, target the

key areas of importance to workers and

promises to provide the right advice, at the

right price, in language you understand.

It will provide helpful prompt legal advice

when you need it.

CFMEU members and their families will be

sure to get top service.

The Eureka Lawyer Office will be located

right next door to the Union office at 82

Beaufort Street.

In announcing the move State Secretary Mick

Buchan said; “This new service will provide

our members with personalised service,

taking care of their claims and legal

requirements in a timely manner. Our

members will be dealing with people who

have experience and understand the issues

which confront those working in the

construction industry. 

Our union has a tradition of providing

member based services such as CBUS,

Reddifund and the CSTC. The establishment

of Eureka Lawyers continues that tradition. 

If you need help, advice and legal

representation, CFMEU members can call the

union office on 9228 6900 for a referral. 
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cfMeU : cStc newS with Steve McCann

▲

Being multi skilled means more
chances of getting work.
At the CSTC we have Scaffolders doing Rigging Courses, Brickies doing Fork Lift

Courses, Dogmen doing Crane Operating Courses, Riggers doing Confined Space

Courses and so on. 

What about doing a First Aid or Traffic Management Course too?

Mix and match your skill opportunities and become multi-skilled today 

at the CSTC, there’s over 40 to choose from. 

The more tickets you have, the more in demand you’ll be. And there's 

plenty of civil construction work coming up. 

You should see us now Call (08) 9358 6501 to book a course 

today or see www.cstc.com.au

Join our facebook page: cStcwa
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cfMeU : QUalitY training with Steve McCann

You should see us now!

new lOOk heraldS new era at the cStc
You’ll notice some changes at the CTSC. Gone is the outdated 1970’s logo branding, replaced by a

contemporary new look which symbolises our priority to provide quality training and safety.

However, it’s not just a change on the surface.  Soon the CSTC will be offering new courses based on feedback

received from trainees and companies who have conducted courses at the centre. 

citY baSed training – fOr added

cOnvenience

Our new training rooms are all ready to go at 82

Beaufort Street Perth (next to the CFMEU office at

Trades Hall), to deliver theoretical based courses which

will be starting soon. Keep an eye on our new website

and Facebook page for details.

new webSite & facebOOk Page

GO to our website at www.cstc.com.au and you’ll see

a new site that is easier to navigate, and in the not too

distant future you’ll also be able to book your courses

directly on line. Stay tuned. 

Like and follow our new Facebook page and

get the latest news , updates and special offers.

You can find our Facebook page by searching CSTCWA.
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new cOUrSeS cOMing and MOre

• Cut and Core Concrete will be running in late 2016

• Review of the current scope and stakeholder

feedback have led to the CSTC looking at

branching out and implementing the following to

its scope of delivery in the latter half of 2016 and

early 2017:

• CV Crane

• C1 Crane

• Fire Extinguisher Training

• Supervisor Training

• Risk Management

• Gas Testing

• Offshore Crane Endorsement

• Certificate IV in Work Health and Safety

Book a course at today and get your tickets before the Christmas break and don’t forget union 

members get at least 20% off all courses. Call the CSTC on 9358 6501 or see our website www.cstc.com.au 

MeMberS
Save 

at leaSt 

20%
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cfMeU : UniOn MeMber ServiceS with Emma Cain

TAKE IT FROM ME...
Members and their families, people just like you turn to the MMPCU when they need finance. We offer all the

services of a bank, without ‘the attitude’. Let’s hear what members who came to the MMPCU for help had to say.

Just like them, we are here to help you!

C
o
n
stru

ctio
n
 W
o
rker  :  Sp

rin
g 20

16

▲

“If you’re in the union or a family member of a unionist you should join up with these guys. Their

friendly and good to work with from loans to generally banking. You are not just a number when

you bank with the credit union – You are a member and you get treated like one. The credit union

gave me a loan to buy my first house when I was a casual employee and other banks wouldn’t

touch me. They understood and appreciated the industry I work in and rosters I am on. The low

fees made it a smart choice for me and now my whole family are members. Get down with the

MMPCU to keep those big banks from snatching your hard earned dollars.“

P. Swanston, Aubin Grove

“MMPCU gave me and my

partner the opportunity to

buy our first house. With

my work as a seafarer

being casual, no bank was

willing to give us a go

even though we had a

20% deposit. Since buying

out home, MMPCU has been nothing but awesome, Emma and

the ladies in the branch always go above and beyond to help

answer our questions.”

R. Furtado, Meadow Springs 

“My partner Louise and I

recently bought our first

home with MMPCU, we could

not commend Emma Cain

and the hard working staff

enough for making the

experience as smooth and

as informative as they have.

I have been a MUA member for 8 years

and as a 26 year old stevedore I highly recommend steering clear

of the big banks and supporting your local credit union.”

M. Dagnall, Coolbelup

The MMPCU has over 35,000 members and more than $877 million in assets with 28 branch locations Australia wide. MMPCU has a proud history of

looking after MUA and CFMEU members during good time and bad including times of industrial action followed by hardship. 

Benefits of membership include:

• MMPCU puts members before profits. In fact any surplus made is returned to the members by way of lower interest on loans, higher savings and

term deposit rates as well as personal service and convenient access, without the excessive fees and charges.  

• As a member of MMPCU you become a part-owner.

• We provide a complete range of financial services and products. Home Loans, Personal Loans, Savings & Investment Accounts and Credit Cards. 

• We have one of the largest Direct Charge Fee FREE ATM networks in the country. 

• We care! When times get tough, we understand that our members may need help.

• MMPCU proudly supports many local charities, union events and social clubs. 

• Excellent service. We go the extra mile and carefully listen to your needs and will only offer products and services that we believe will assist you. 

• MMPCU is 100% Australian owned and staffed. 

SPeak with US firSt... call US nOw
To find out more about the benefits of joining MMPCU contact Emma Cain, Business

Development Officer - Western Australia on 0428 124 267 or ecain@mmpcu.com.au
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cfMeU : internatiOnal newS with Vinnie Molina

CFMEU stands in solidarity with the Korean
Confederation of Trade Unions, KCTU

the cfMeU stands in solidarity with kctU President han

Sang-gyun sentenced to 5 years in jail on 4th July by the

South korean central district court for representing

workers’ rights and allegedly obstructing traffic.

An international campaign is demanding the South Korean government

release a number of workers sentenced to prison terms on trumped up

charges of black mail and community demonstrations.

The CFMEU WA branch passed a resolution at its union monthly

meeting on Wednesday 13th July after hearing reports of the unjust

prison sentences dealt out to KCTU President Han Sang-Gyun and 15

Tower Crane drivers. 

CFMEU members were outraged that repressive legislation has been

introduced in South Korea, similar to the proposed Abbott/Turnbull Bill,

criminalising the right to organise. The ABCC legislation is back on the

agenda under the new Turnbull government and it must be defeated. It

is similar in nature to the legislation used to jail our Korean comrades.

Small coffee producers in Southern colombia
form the aSPrOUniOn workers’ co-Op
The fight against poverty is often also a fight against and the

“middle man”; the taker of all the benefits from small local

farmers. 

273 families have come together in the Asprounion Cooperative to take

back control of their produce they have named La Jacoba with respect

to the mountain it is grown on.

As a cooperative of workers producing organic coffee on the slopes of

“Mount La Jacoba” in the fertile volcanic soil of La Union, Narino in

Southern Colombia, the benefits of their labour now goes back to the

community. 

It is a common feature in many parts of Latin America for campesinos

or small farmers to not hold even enough land to sustain a family and

they are forced to sell part of their small produce in the local markets

or to the middle man for export. The middle man is known to reap

almost all the benefits of the small producers. Landless peasants are

victims of the market and the lack of opportunity. 

ASPROUNION was established in 2001 and has been improving the

quality of life of their 273 associated families. Their artisan like produce

is of a high quality, in part because of the climatic conditions. The

careful production processes followed ensure low environmental

impact and a reliable sustainable supply that is in harmony with nature.

It is hoped the success of the workers’ cooperative will become an

incentive for other workers all over the world.

Workers cooperatives have been formed in several countries and even

in Australia we can find examples where workers show the boss a finger

and run the business by themselves in the interest of their associates

and their families. The workers’ cooperative is now exporting their

coffee themselves even as far as to Australia. 

I encourage our readers to learn more about the ASPROUNION

Workers Project and perhaps buy some of their delicious and aromatic

coffee to show support to these workers. 

For more info, visit La Jacoba website www.lajacoba.com.au or call

9286 2336 or email: info@lajacoba.com
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cfMeU : Pete’S Page 

▲

with Peta Arnold

where’s
Scaffy
?????

Hey kids! Scaffy celebrated too much after the Bulldogs won the

Grand Final and got lost on the way home. Can you find him in here?

Last issue he was hiding with the Clean up Crew on Page 3

Can you spot him?

www.cfmeuwa.com  
Be paid up and proud. Just a reminder that you can now join and pay on-line as 

well as pay and renew your dues. Just go to our website at www.cfmeuwa.com  

and select the button in the Fast Find menu.

dare tO dreaM
dare tO win
The CFMEU WA was 

proud to support 

reconciliation week 

this year flying flags 

down the Terrace.

cOngratUlatiOnS

Phil ‘aUSSie’ dOlan
CFMEU member and all round good bloke Phil Dolan was recently
congratulated by Mick Buchan at our members meeting on becoming an
Aussie Citizen. Well done Phil, will you now swap Guinness for EMU Export!

hOlMan
hiStOrY
With the opening of the May
Holman Room we are also
proud to now have an
historical picture hanging in
our office and a chair related
to John Holman, May’s
father who was a Federal
Parliamentarian and
Secretary of the Federated
Timber Workers' Union from
1908 until his death in 1925.

vale 
We regret to announce

the passing of some

staunch long time

members. Our

sympathies go to the

families of Chris Case

and Shaun McGuiness,

also Gordon Byrne and

Stephen O’Sullivan. chriS caSe ShaUn McgUineSS

Stay Informed     SUBMITName

Your Union Campaigns Members News Centre Contact

Email Postcode

CONSTRUCTION & GENERAL

Western Australia

Search

JOIN CFMEU

https://wa.cfmeu.org.au

CFMEU Western Australia

JOin On line and renew YOUr dUeS

Construction Forestry Mining and Energy Union – Construction and General

Division WA branch financial report for the year ended 31st December 2015

https://wa.cfmeu.org.au/resources/financial-report-year-ended-31-dec-2015Aussie! Aussie! Aussie
!
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